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The Carl D. Perkins Vocational and Applied
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(Public Law 101-392)
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In keeping with the guidelines in Title VI of the Civil
Rights Act of 1964, Title IX-of:the:Educational Amendments
of 1972, Section 504 of the Rehabilitation Act of 1973, and
the Age Discrimination Act of 1975, the Arkansas Department
of Education, assures that no person shall on the basis of
race, color, national origin, sex, age, or disability be
excluded from the participation in, be denied the benefits
of, or be subjected to discrimination under any program or
activity receiving federal financial assistance. -
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INTRODUCTION

The State Plan has been prepared in accordance with the
provisions of the Carl D. Perkins Vocational and Applied
Technology Education Act Amendments of 1990 and the Perkins
Act Final Regulations. It covers the two-year period
beginning July 1, 1994 and ending June 30, 1996.

When program conditions, labor market conditions, funding, or
other factors require changes in the State Plan, the State
Board of Vocational Education will follow the procedures for
amending the State Plan outlined in 113(c) and 403.34.

Federal funds provided under this Act will be used for
programs that support the purpose of the Act and the mission
of the State Board of Vocational Education which is to provide
leadership to develop an educated, trained, and retrainable
workforce for a world-class economy. The goals that support
the mission of the agency include planning, developing, and
implementing a secondary education program of studies that
blends academic and vocational instruction through a planned
program of studies. Postsecondary institutions will be
encouraged to plan, develop, and implement methods to Tink
academic and vocational education as well as high school and
postsecondary technical training into a continuous sequence
driven by a clear recognition that the workforce of the future
will require increasing levels of technical skills and strong
foundations in applied academics.

At Teast one year before entry into vocational education
programs, students who are members of special populations and
their parents are notified of the opportunities available in
vocational education. Students are assessed for learning
styles and interest. Full-battery assessments are given to
special populations students. Results of these assessments
are used by counselors, teachers, students, and parents to
develop planned sequential programs of study. Supplementary
services necessary for students to succeed in vocational
education programs are provided.

The State Board of Vocational Education

William B. Fisher, Chairman
James Mclarty, Vice-Chairman
Carl E. Baggett
Gary Beasley
Mitch Llewellyn, Jr.
Mrs. Rae Rice Perry
Mrs. Elaine Scott
Richard C. Smith, Jr.
Mrs. Sherry Walker
James Whitmore



1.00 EDGAR CERTIFICATIONS

I
1

hereby certify:

.01

.02

.03
.04

.05

.06
.07
.08

.09

10

w1

i

that the Arkansas State Board of Vocational Education is eligible
to submit the application;

that the Arkansas State Board of Vocational Education has the
authority under state law to perform the functions of the state
under the program;

that the state legally may carry out each provision of the
application;

that all provisions of the application are consistent with state
law;

that the Director, Vocational and Technical Education Division,
who under Act 64 of 1981 is the executive officer of the State
Board of Vocational Education, has authority under state law to
receive, hold, and disburse federal funds made available under the
application through the State Treasurer;

that the Director, Vocational and Technical Education Division,
has the authority to submit the application;

that the Arkansas State Board of Vocational Education adopted and
formally approved the application on April 11, 1994; -

that the application is the basis for state operation and
administration of the program; and

that a copy of the application was placed into the State
Intergovernmental Review Process as established by Executive Order
12372 when a copy was submitted to Joe Gillispie, Manager, State
Clearing House, Arkansas Department of Finance and Administration
on April 26, 1994.

that a signed copy of Certification Regarding Lobbying; Debarment,
Suspension and Other Responsibility Matters; and Drug-Free
Workplace Requirements is included in the Plan.

that a signed copy of Certification Regarding Debarment,
Suspension, Ineligibility and Voluntary Education - Lower Tier
Covered Transactions is included in the Plan.

that a signed copy of Disclosure of Lobbying Activities is
ipcluded in the Plan.

Uy i

Connie McNatt, Director -

Vocational and Technical Education Division
Department of Education

Little Rock, Arkansas



CERTIFICATION REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should rcfer to the regulations cited below to determine the certification to which they are required to attest. Applicants
should also review the instructions for certification included in the regulations before completing this form. Signature of this form .
provides for compliance with certification requircments under 34 CI'R Part 82, "New Restriction on Lobbying,” and 34 CI'R Parl 85,
*Government-wide Debarment and Suspension (Non-procurement) and Government-wide Requirements for Drug-Free Workplace

(Grants)." The certifications shall be treated as a material representation of fact upon which reliance will be placed.when the

of Education dctermines to award the covered transaction, grant, or cooperative agreement.

1. LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and
implemenicd at 34 CFR Part 82, for persons entering into

a me or cooperative agreement over $100,000, as defined at 34
C b

R Part 82, Section 82.105 and 82.110, the applicant certifies
that:

(a) No Federal appropriated funds have been paid or will be
paid, by or on behalf of the undersigned, to any person for
influcncing or attempting to influence an officer or employee
of any agency, a Member of Congress, an officer or employce
of Congress, or any employce of a Member of Congress in
conncection with the making of any Federal grant, the entering
into of any cooperative agreement, and the cxtension,
continuation, renewal, amendment, or modification of any
I'cderal grant or cooperative agreement;

(b) If any funds othcr than Federal appropriated funds have
been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an
cmployee of a Member of Congress in conncction with this
FFederal grant or cooperative agrecment, the undersigned shall
complete and submit Standard Form - LLL, *Disclosure Form
to Report Lobbying,” in accordance with its instructions;

(¢) The undersigned shall require that the language of this
certification be included in the award documents for all
subawards at all tiers (including subgrants, contracls under
grants and cooperalive agreements, and subcontracts) and that
all subrecipients shall certify and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS

As required by Executive Order 12549, Debarment and
Suspension, and implemented at 34 CFR Part 85, for
prospective participants in primary covercd transactions, as
defined at 34 CFR Pan 85, Scctions 85.105 and 85.110 -

A. The applicant certifies that it and its principals:

(a) Arc not presently debarred, suspended, proposed for
dcbarment, declared incligible, or voluntarily excluded from
covered transactions by any Federal department or agency.

(b) Have not within a three-year period preceding this
application been convicled of or had a civil judgment rendered
against them for commission of fraud or a criminal offcnse in
conncction with obtaining, attempting to obtain, or performing
a public (Federal, State, or local) transaction or contract under
a public transaction; violation of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making falsc
slalcments, or recciving stolen property.

(c) Are not presently indicted for or otherwise criminally or
civilly charged by a governmental entity (Federal, State, or
]ocal; with commission of any of the offenses enumcrated in
paragraph (1)(b) of this certification; and

(d) Have not within a threc-year period precedin
application had one or more public transactions (
or local) terminated for cause or default; and

F this
‘cderal, Stale,

(¢) Where the applicant is unable to certify to any of the
statements in this certification, he or she shall attach an
cxplanation to this application.

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Frce Workplace Act of 1988, and
implemented at 34 CFR Pant 85, Subpart F, for grantccs, as
delined at 34 CFR Part 85, Scctions 85.605 and 85.610 -

A. The applicant certifies that it will or will continuc to
provide a drug-free workplace by:

(a) Publishing a statement notifying employees that the
unlawful manufacture, distribution, dispensing, possession, or
use of a controlled substance is prohibited in the grantce's
workplace and specilying the actions that will be taken against
cmployecs for violation of such prohibition;

(b) Establishing an on-going drug-[rce awarcness program 1o
inform employecs about -

(1) The dangers of drug abuse in the workplace;
(2) The grantee's policy of maintaining a drug-frce workplace;

(3) Any available drug counseling, rehabilitation, and
cmployce assistance programs; and

(4) The penalties that may be imposed upon employecs for
drug abuse violations occurring in the workplace;

(c) Making it a requircment that each employee to be engaged
in the performance of the grant be given a copy of the
statement required by paragraph (a?;

(d) Notifying the employce in the statement requircd by
paragraph (a) that, as a condition of employment under the
grant, the cmployce will -

(1) Abidc by the terms of the statement; and

(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statutc occurring in the workplace
no later than five calendar days after such conviction;

(¢) Notifying the agency, in writing, within 10 calendar days
after receiving notice under subparagraph (d)(zg from an
employce or otherwise receiving actual notice of such
conviction. Employers of convicted employces must provide
notice, including position title to: Director, Grants and
Contracts Service, U.S. Department of Education, 400
Maryland Avenue, S.W. (Room 3124, GSA Regional Office

cpartment



Building No. 3), Washington, DC 20202-4571. Notice should in- DRUG-FREE WORKPLACE
clude the identification number(s) of each affected grant; (GRANTEES WHO ARE INDIVIDUALS)

(? Taking one of the following actions, within 30 calendar days
of receiving notice under subparagraph (d)(2), with respect to
any employee who is convicted - As required by the Drug-Free Workplace Act of 1988, and

. . ’ " implemented at 34 CFR Part 85, Subpart F, for grantees, as
1) Taking appropriate personnel action against such an i ' ' g
gmploycc, up to and including termination, consistent with the deEned at 34 CFR Part 85, Sections 85.605 and 85.610 -

requirements of the Rehabilitation Act of 1973, as amended; or A. As a condition of the grant, I certify that I will not engage

in the unlawful manufacture, distribution, dispensing, pos-

Eizralgli%w:sgsi:‘:::llci";gl?cyﬁbti?iggﬁ'ga e sa;ns:;gm%l?oar session, or use of a controlled substance in conducting any
such purposes by a Federal, State, or local health, law enforce- activity with the grant; and
ment, or other appropriate agency. B. If convicted of a criminal drug offense resulting from a

;-iollaltion occuhrring during the conduct of any grant activity,
: : will report the conviction, in writing, within 10 calendar
({)e)e E"c‘)’rfg i:)th;:;g(%lmplcmemattop of paragraphs (a), days of ?I?e conviction to: Director, Grants and Contracts

P AEW REMAEA : Scrvice, U.S. Department of Education, 400 Maryland
B. The grantec may insert in the sl{Jacc provided below the Avenue, S.W. (Room 3124, GSA Regjonal Office Building

: s . : No. 3), Washington, DC 20202-4571. Notice shall include
:g:c(f‘) for the performance of work done in connection with the the identification number(s) of each affected grant.

ic grant:

Placc) of Performance (Strect address, city, county, state, zip
code

Sg) Makinf a good faith effort to continue to maintain a drug-
a

Check [ if these are workplaces on file that are not identified here.

As the duly authorized representative of the applicant, I hereby certify that the applicant will comply with the above certifications.

NAME OF APPLICANT PR/AWARD NUMBER AND/OR PROJECT NAME

Arkansas State Plan for Vocational
State Board of Vocational Education and Applied Technology Education

PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

Lonn;ﬁ McNatt, Director

DATE

SWUR&
% : ul L L[Q L}ff, April 21, 1994

ED 80-0013, 6/90 (Replaces ED 80-0008, 12/89; ED Form GCS-008, (RE‘/;. 12/88); ED 80-0010, 5/90; and ED 80-0011, 5/90, which arc
obsolete)



Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Education - Lower Tier Covered Transactions

This certification is required by the Department of Education regulations implementing Exccutive Order
12549, Debarment and Suspension, 34 CFR Part 85, for all lower tier transactions mecting the threshold

and ier requircments stated at Section 85.110.

Instructions for Certification

1. By signing and submitting this proposal, the
prospective lower ticr participant is providing the
certification sct out below,

2. "I'hc certification in this clause is a material
representation of fact upon which reliance was Iplaced
when this transaction was entered into. Ifit is later
determined that the prospective lower tier participant
knowingly rendered an erroneous certification, in
addition 1o other remedics available to the Federal
Government, the department or agency with which
this transaction originatcd may pursue available
remedics, including suspension and/or dcbarment.

3. The prospective lower ticr participant shall provide
immediate writlen notice to the person to which this
proposal is submitted if at any time the prospective
lower tier participant lcarns that its certification was
crroneous when submitted or has become erroncous
by reason of changed circumstances.

4. The terms "coverced transaction,” "dcbarred,”
"suspended,” "incligible,” “lower tier covered
transaclion,” "participant,” "person,” "primary covered
transaction,” "principal,” "proposal,” and *voluntarily
cexcluded,” as uscd in this clause, have the meanings
sct out in the Definitions and Coverage sections of

rules in implementing Executive Order 12549. You may

contact the person to which this proposal is submitted
for assistance in obtaining a copy of thosc regulations.

S. Thie prospective lower ticr participant agrees by
submitting this proposal that, should the proposcd
covered transaction be entered into, it shall not
knowingly cnter any lower tier covered

transaction with a person who is debarred,
suspended, declared incligible, or voluntarily
cxcluded from participation in this covered
transaction, unless authorized by the department or
agency with which this transaction originated.

6. The prospective lower ticr participant further
agrees by submitting this proposal that it will
include the clause titled "Certification Regarding
Dcbarment, Suspension, Incligibility, and Voluntary
Exclusion-Lower Tier Covered Transactions,”
wilhout modification, in all lower tier covered
transactions and in all solicitations for lower tier
covered transactions.

7. A participant in a covered transaction may rely
upon a certification of a prospective participant in a
lower ticr covered transaction that it is not
dcbarred, suspended, incligible, or voluntarily
cxcluded from the covered transaction, unless it
knows that the certification is erroneous. A
participant may decide the method and frequency
by which it determines the cligibility of its
principals. Each participant may, but is not
required to, check the Nonprocurement List.

8. Nothing contained in the forcgoing shall be
construcd o require establishment oFa system of
rccords in order to render in good faith the
certification required by the cause. The knowledge
and information of a participant is not required lo
cxceed that which is normally possessed by a
prudent person in the ordinary course of business
dealings.

9. LCxcepl for transactions authorized under
paragraph 5 of these instructions, if a participant in
a covercd transaction knowingly enters into a lower
ticr covered Lransaction with a person who is
suspended, debarred, incligible, or voluntarily
cxcluded from parlicipation in this transaction, in
addilion to othcr remedics available to the Federal
Government, the department or agency with which
this transaction originaled may pursue available
remedies, including suspension and/or debarment.

Certification

(1) The prospective lower tier participant certifies, by submission of this proposal, that ncither it nor its
principals arc presently debarred, suspended, proposed for debarment, declared incligible, or
voluntarily excluded from participation in this transaction by any Federal department or agency.

(2) Where the prospective lower tier participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

NAME OF APPLICANT PR/AWARD NUMBER AND JOR PROJECT NAME
; . Arkansas State Plan for Vocational
State Board of Vocational Education and Applied Technology Education

PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE
Loqg%g?McNaFt, Director

j%}??aﬂ((kjf\ [ja?aTrEu 21, 1994

ED 80-0014, 9/90 (Replaces GCS-009 (REV. 12/88), which is obsolcte)
(FR Doc. 91-2503 Filed 2-1-91; 8:45 a.m.)
BILLING CQDE 4000-01-C




DISCLOSURE OF LOBEYING ACTIVITIES

Complete this form to disclose lobbying activities pursuant to 31 US.C. 1352

03480045

(See reverse for public burden disclosure.)

1. Type of Federal Action:

E a. contract

b. grant

cooperalive agreement
. loan

12, Status of Federal Action:

E a. bid‘offer/application

b. initial award
c. post-award

3. Report Type:
: a. initial filing
b. materal change
For Material Chanp Only:

~oan

. loan guarantee
loan insurance

year quarter
date of last report

4. Name and Address of Reporting Enlity:

0O Prime O Subawardee

Tier , if known:
Arkansas State Board .of Education
Department of Education
Vocational and ‘Technical Education

Division
Congressional District, if known:

5. If Reporting Entity in No. 4 is Subawardee, Enter Name
and Address of Prime:

Congressioml District, if known:

Approved by O

6. Federal DeparimenVAgency:

7. Federal Program Name/Descriplion:

CFDA Number, if applicable:

8. Federal Action Number, if known:

9, Award Amount, if known:
$

10. a. Name and Address of Lobbying Entity
uf individual, last name, first name, MI):

fattach Continvation She

b. Individuals Perlormi:;g Services (including address if
different from No. 10 -
(last name, first name, MIk

1(s) SF-LLL-A if necessary)

11. Amount of Payment (check all that apply):

) D actual 0 planned

13. Type of Payment (check all that applyl:

retainer
. one-lime fee

12. Form of Payment (check all that apply):

O a. cash
O b. in-kind; specify: nature

value

commission

. contingent fee
. deferred
other; specify:

gpooaooa
~nanow

NONE

14. Brief Description of Services Performed or to be Performed and Date(s) of Service, including officer(s), employee(s),
or Member(s) contacted, for Payment Indicated in ltem 11:

(attach Continuation Shee!(s) SFLLL-A if necessary)

15. Continuation Sheel(s) SF-LLL-A attached: O Yes

e~/

16. Informabon mquested through this form & authorized by bde 31 u.sC

saction 1352, Thit dradioure of lobbying aclivities # 4 materisl rprvsentation

 of (sl upon wheh reliance waa placed by the tier sbove when this

Uansiciion was made or snisred inta. Tha disciotursy & requiryd punuant to

3 usC 1352, Thit informabon will ba reported o the Coangem semi-

M,Mﬂhthp&WWpﬂmmhﬂ:m
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2.00
2.01

2.01.01

FINANCIAL REGULATIONS - ASSURANCES

Distribution of Title II Funds Reserved for the Secondary and - -~

Postsecondary and Adult Vocational Education Programs

Law: 113(b)(5)
Regulation: 403.32(a)(6)

On December 13, 1993, the State Board of Vocational Education
(State Board) approved the following division of Title II
funds reserved for secondary and postsecondary and adult
vocational education programs:

Secondary vocational education programs 75 percent

Postsecondary and adult vocational
education programs 25 percent

Secondary

Funds reserved for secondary programs are distributed to local
educational agencies (LEAs) through the secondary formula
contained in 403.112. The formula specifies that:

70 percent of the funds reserved will be distributed in a
ratio to Chapter 1 funds distributed to the LEA

20 percent of the funds reserved will be distributed in a
ratio to K-12 disabled students who have an
individualized education program (IEP)

10 percent of the funds reserved will be distributed in a
ratio of K-12 students plus adults enrolled in vocational
education

The information for Chapter 1 funds is secured from the
Department of Education, General Education Division, Federal
Programs Section. Enrollment information for K-12 disabled
students with an IEP is secured from the Special Education
Section of the General Education Division. The Finance and
Administration Section of the General Education Division
provides K-12 enrollment figures. The Vocational and
Technical Education Division computerized data system collects
the number of adults enrolled in vocational education
programs.

A1l of the information used in the formula is for the year
preceding the year in which the calculation is made.



2.01.02

2,01.03

Each LEA is notified by letter of the amount of the
entitlement and each is furnished with a local application.
Instructions for forming consortia for LEAs qualifying for
less than $15,000 are contained in the letter and the
application. The local application is prepared for the
two-year period of the State Plan. At the end of the first
year, each recipient prepares a program and financial
accountability report. New narratives and budgets are
prepared for the second year. Any changes in program or labor
market conditions are described in the second-year narrative
and new special populations calculations submitted when
necessary.

Secondary Area Vocational Education Centers

Individual LEAs may assign entitlement funds to secondary area
vocational schools who desire to form a consortium for the
purposé of carrying out the purposes of the Carl D. Perkins
Vocational and Applied Technology Education Act (Act).

Postsecondary

Funds are distributed for technical institutions, technical
colleges, and community colleges through the formula contained
in 403.116. Two factors are used in the formula to calculate

the distribution of funds:

The ratio of recipients of Pell Grants enrolled in
vocational and technical education programs; and

The ratio of recipients of Bureau of Indian Affairs (BIA)
Grants enrolled in vocational and technical education
programs.

Pell Grant information for postsecondary students enrolled in
vocational institutes is secured from the U.S. Department of
Education, Grant Systems Division. Information on the number
of BIA Grant recipients is obtained from individual
institutions. '

Pell and BIA Grant information for postsecondary students
enrolled in technical and community colleges is secured from
the Department of Higher Education.

A11 information is for the year preceding the year in which
the calculation is made.

Each recipient is notified by letter of the amount of the
entitlement and each is furnished with a local application.
Instructions for forming consortia for institutions qualifying
for less than $50,000 are included in the letter and the
application. Procedures for the second year of the local
application are the same as those outlined for secondary
programs.



2.01.04

2.02

2.03

2.03.01

Reallocation

Any LEA or eligible institution that does not expend all of
the amount it is allocated in any academic year shall return
the unexpended amount to the state to be reallocated under
403.112 and 403,116 as appropriate. If the state is unable to
reallocate the amounts that are returned in time for such
amounts to be expended in the same academic year, the state
will carry over such amounts to be distributed in combination
with amounts provided for the following academic year.

Expenditures for Guidance and Counseling Activities

Law: 113(b) (20) (B)
Regulation: 403.32(a) (15)(ii)

The Financial Status Report for State-Administered Vocational
Education Programs submitted to the Secretary annually
contains a report of the expenditures aggregated within the
state for career guidance and counseling. Current
expenditures are not less than expenditures in program year
1988.

Fiscal Control

Law: 113(b) (21)
Regulation:  403.32(a)(16)

The State Board assures that the state will provide for such
fiscal control and fund accounting procedures as may be
necessary to assure the proper disbursement of, and accounting
for federal funds paid to the state, including those funds
paid by the state to eligible recipients under the Act.

Funds received will be accounted for by establishing sub-fund
accounts for each major component of the allocation of funds
under the provision of the Act.

Financial Records Disclosure

The state accounting system provides clear, current, accurate,
and complete disclosure of state and federal financial records
of the agency operations. Each program will have an approved
application and budget on file and will be required to file an
expenditure report at the conclusion of each program year.

A1l records are available for inspection by the public during
regular business hours.



2.03.02

2.03.03

2.04

2.20
2.21

Maintenance of Records

Records will be maintained to identify the source of funds
used in all projects and programs. Time and effort records
will be maintained to reflect the usage of all funds. Each
sub-grant or award will be maintained as an account within the
agency’s internal accounting controls. Records will be
maintained for the time mandated by federal regulation. All
accounts will be audited by the Division of Legislative Audit
in accordance with generally accepted auditing standards for
government financial audits, the Single Audit Act of 1984, the
provisions of OMB Circular A-128, Audits of State and Local
Governments, and OMB Compliance Supplement for Single Audits
of State and Local Governments.

Matching Requirements

In compliance with Section 515 of the Act, the State Board
assures that for each fiscal year in which the state receives
assistance under this Act, the state shall provide from non-
federal sources for costs the state incurs for administration
of programs under this Act, an amount that is not less than
the amount provided by the state from non-federal sources for
administration of programs for the preceding fiscal year.

Funds to Supplement State and Local Funds

Laﬁ: : 516(a)(1)(A)
Regulation: 403.32(a)(17)

The local application contains a statement of assurances that
must be signed by each recipient of funds provided by the Act.
General Assurance Number 4 in the local application requires
that funds will be used to supplement, and to the extent
practicable, increase the amount of state and local funds for
vocational education and in no case supplant those state or
local funds. One signed copy of the assurance statement is
returned with the local application; one signed copy is
retained at the Tocal level.

FINANCIAL REGULATIONS - DESCRIPTIONS

Distribution of Funds

Law: 113(b) (4)
Regulation:  403.32(b)(4)

The State Board approved the following division of Title II
funds reserved for secondary and postsecondary and adult
vocational education programs:



241,01

2.21.02

Secbndary vocational education programs 75 percent

Postsecondary and adult vocational
education programs 25 percent

Secondary School Programs

Title II funds will be distributed to secondary LEAs using the
formula outlined in 403.112 that contains the components
described in the following paragraphs.

From seventy percent of the funds, each LEA will be allocated
an amount that bears the same relationship as:

The amount of $ the district received for Chapter 1
The amount of § the state received for Chapter 1

From twenty percent of such funds, each LEA will be allocated
an amount that bears the same relationship as:

The number of disabled students in the district’s with an IEP

The number of disabled students in the state with an IEP

From ten percent of the funds, each LEA will be allocated an
amount that bears the same relationship as:

The district total of K-12 students plus adults
enrolled in vocational education training progqrams
The state total of K-12 students plus adults
enrolled in vocational education training programs

Each recipient is notified in writing of the amount of the

- entitlement and each recipient or consortia must complete an

application for the period of the State Plan.

No LEA will receive an entitlement that is less than $15,000
unless the LEA enters into a consortium with at least one or
more LEAs, an education service cooperative, or a secondary
area vocational center to meet the minimum grant requirement
of $15,000.

Appendix C contains a Tist of entitlements to secondary LEAs.

Allocations to Postsecondary Institutions

Postsecondary and adult vocational education programs are
operated in 32 postsecondary institutions. The institutions
are managed in the following manner:

State Board of Vocational Education

8 Technical Institutes



2.22

" 1 Vocational Technical School

1 Vocational Technical School operated at the
Department of Correction

State Board of Higher Education
. 9 Technical Colleges
. 3 Two-year Branch Campuses
. 10 Community Colleges

For each year of the first three years of the Perkins Act, the
$50,000 minimum grant provision contained in 403.116(c)
eliminated funding for several of the postsecondary
institutions. It is anticipated that for the two years
covered by this Plan, eligible recipients earning less than
$50,000 from the formula will enter into a consortium to meet
the $50,000 minimum grant requirement. Each consortium will
operate joint programs that provide services to all
postsecondary institutions participating in the consortium.

Funds will be distributed to eligible postsecondary
institutions in an amount that bears the same relationship as:

The number of Pell and BIA Grant recipients enrolled
in _vocational education at the institution
The number of Pell and BIA Grant recipients enrolled in
vocational education in all postsecondary institutions
participating in the distribution of funds

Each recipient of Title II funds is notified in writing of the
entitlement and each recipient or consortia must complete an
application for the period of the State Plan.

Appendix D contains a Tist of entitlements for postsecondary
institutions.

Criteria for Spending Reserves

Law: 113(b)(6)(B)
Regulation: 403.32(b)(5)(ii)

Not more than 5 percent of Title II funds will be retained by
the State Board to effectively and efficiently administer the.
provisions of the Act.



2.22.01

2.22.02

State Administration

From the amount reserved for state administration, $60,000
will be available for administering the program of vocational
education for single parents, displaced homemakers, single
pregnant women and the sex equity program. The remaining
amounts reserved for state administration will be used for the
following administrative activities:

Developing the State Plan;
Reviewing local applications;

. Monitoring and evaluating program effectiveness;
Providing technical assistance;

. Assuring compliance with all applicable federal laws,
including required services and activities for
individuals who are members of special populations;
and

Other administrative duties that are necessary for the
successful implementation of the Act.

State Leadership

Not more than 8.5 percent of Title II funds will be used for
state leadership activities.

Funds reserved for state programs and activities will be used
for the following activities:

. Professional development activities for vocational
teachers and academic teachers, including inservice
and preservice training in state-of-the-art programs
and techniques, including the integration of
vocational and academic curricula, with particular
emphasis on inservice and preservice training of
minority teachers;

. Development, dissemination, and field testing of
curricula including curricula that integrate
vocational and academic methodologies and curricula
that provide a coherent sequence of courses through
which academic and occupational skills may be
measured;

Assessment of programs conducted with assistance under
this Act;



The development of performance standards and measures
including program improvement and accountability
measures with respect to these programs.

Remaining funds reserved for state programs and activities
will be used for one or more of the following activities:

Promotion of partnerships among business, education,
industry, labor, community-based organizations, or
government agencies;

. Tech prep education programs;
Support of vocational student organizations;

Leadership and instructional programs in technology
~ education; and

. Data collection.

2.22.03 Single Parents, Displaced Homemakers, and Single Pregnant

Women

Not more than 7.5 percent of the funds will be used for
programs for single parents, displaced homemakers, and single
pregnant women. A Request for Proposal (RFP) process is used
to secure proposals. Copies of the RFP may be obtained from
State Board staff. Funds are distributed to grantees of
approved projects.

A network of ten career centers located throughout the state
provides services and programs for displaced homemakers,
single parents and single pregnant women which enables them to
gain marketable skills and self-sufficiency. Services
provided by the program focus on efforts to overcome barriers
encountered by the target group.

The services and programs include:

Courses which focus on self-esteem building, career
exploration, and decision making with emphasis on
technical and nontraditional job opportunities;

. Career inventories and assessment services including
state-of-the-art delivery systems such as computer
assisted guidance information;

Instructional programs which prepare individuals for
employment with emphasis on encouraging women to
enroll in programs involving new and expanding
technology; -



Information on 1inkages among other agencies such as
JTPA, adult education, and community-based -
organizations;

Provision of funds for child care, tuition/books,
and transportation costs for eligible recipients
enrolled in vocational training; and

Tutorial or technical labs designed to supplement
the development of technical and academic skills in
occupational programs and provide the target group
with a greater opportunity to obtain competencies
needed to complete training programs.

2.22.04 Sex Equity

Not more than 3 percent of the funds will be distributed to
eligible recipients through a RFP process for vocational
programs, services, and activities designed to eliminate sex
bias and sex role stereotyping in secondary and postsecondary
vocational education and to promote enrollment of students in
vocational training not traditional to their gender. Each
proposal will be reviewed against criteria developed by the
sex equity supervisor that includes the following factors:

The number of males and females to be served by the
program;

- . The enrollment patterns of nontraditional students
during the past three years;

. How the program will provide relevant exploratory or
occupational skill training in nontraditional areas;

How the program will provide counseling, preparatory
services, and/or support services including dependent
care and/or transportation;

Funding priority will be given to sites that serve the highest
concentration of individuals who are members of special
populations and are of sufficient size, scope, and quality to
give reasonable promise of meeting the vocational needs of the
students served. ;

Project performance reports will be collected and analyzed
periodically. Local plans and evaluation reports will be
reviewed for progress. Single parents, displaced homemakers,
single pregnant women, and sex equity project data will be
collected and analyzed for effectiveness.



2.22.05

2.22.06

2.23

2.24

Corrective action will be taken on a semi-annual basis to
assist projects in achieving their stated goals.

The sex equity supervisor will review all local applications
for Perkins funds to ensure that 403.190(a)(2)(ii)(D) is
addressed.

As necessary, the sex equity supervisor will provide technical
assistance to local administrators as local plans are
developed and modified.

Corrections Education

The State Board has designated the Department of Correction
(DOC) to receive funds for programs for juvenile and adult
criminal offenders in correctional institutions in the state.

Funds for corrections education determined by the one percent
set aside and the hold harmless amount will be distributed by
contract to the DOC.

The DOC is notified in writing of the amount of funds
available for programs for criminal offenders and is annually
required to complete a contract that.requires a plan for using
the funds.

Secondary and Postsecondary and Adult Programs

Funds reserved for secondary and postsecondary and adult
programs are distributed to LEAs and postsecondary
institutions through the formulas contained in 403.112 and
403.116. The process used to secure the data used in
development the formulas.is described in 2.01.01 and 2.01.03
of the Plan. .

Waiver of Distribution Requirements for the Secondary School
Vocational Education Program or the Postsecondary and Adult
Vocational Education Program

Law: 233(a)
Regulation: 403.32(b)(20)

No waiver of the secondary/postsecondary distribution
requirement is requested by the State Board.

Waiver of Distribution Requirements for Postsecondary and
Adult Vocational Education Programs

Regulation: 403.32(b)(21)

The State Board will distribute funds to postsecondary
institutions through the formula contained in 403.116.

10



2.25

3.00
3.01

Title Il Reserves

Law: 102(a)(1);(2)(A);(2)(B);(3);(4);(5)
Regulation: 403.180(b) (1);5(2)(1);(2)(i1)35(3);(8)(4)(i);(5)
Funds for Title II activities will be reserved in the amounts

listed for the following categories:

Category Percent Amount
State Administration 5 $ 538,702
State Programs and 8.5 915,794

Activities
Single Parents, Displaced 7.5 808,053

Homemakers, Single
Pregnant Women

Sex Equity 3 323,221

Programs for Criminal 1 142,194
Offenders -

Basic Programs 15 8,080,530

Secondary 6,060,397
Postsecondary 2,020,133

Total $10,808,494
A budget summary for each year of the plan is illustrated in
Appendices A and B.
SPECIAL POPULATIONS - ASSURANCES
Measurable Goals and Accountability Measures

Law: 113(b)(3)(B)
Regulation: 403.32(a)(3)

The State Board has approved core standards and measures of
performance for individuals who are members of special
populations enrolled in vocational education programs as well
as for students who are not members of special populations.

11



3.02

3.03

3704

Students Enrolled in Private Schools

Law: 113(b)(3)(D)
Regulation: 403.32(a)(5)

LEAs are required to notify, in writing, private secondary
schools in the LEA attendance area and inform them that
members of special populations who are enrolled in the private
secondary schools may participate in the vocational education
programs offered by the local education agency. A copy of the
letter from the LEA to the private school(s) is included in
the local application submitted to the State Board.

Fqual Access to Recruitment, Enrollment, and Placement
Activities

Law: 118(a)(1)
Regulation:  403.32(a)(18)

Individuals who are members of special populations will be
provided with equal access to recruitment, enrollment, and
placement activities.

The core standards and measures of performance will be used to
measure academic achievement, educational attainment,
occupational ‘competence, and access and equity for individuals
who are members of special populations.

Equal Access to the Full Range of Vocational Education
Programs

Law: 118(a) (2)
Regulation: 403.32(a)(19)

Individuals who are members of special populations are
provided with equal access to the full range of vocational
education programs as evidenced by an examination of program
approval forms and student initial information forms. The
full range of vocational education programs includes:
Guidance and counseling services including
assessments of interests, learning styles,
aptitudes, and abilities;
. Tech prep common core courses;
Applied academics courses;
Occupational specific programs of study;
Cooperative education; and

Apprenticeship training.

12



3,05

3.06

3.07

Follow-up reports indicate the completion and placement status
of students who are members of special populations.

Least Restrictivé Environment for Individuals with
Disabilities

Law: 118(a)(3) (A)
Regulation: 403.32(a) (20)

Vocational education programs and activities for individuals
with disabilities will be provided in the least restrictive
environment in accordance with 612(5)(B) of the IDEA and will,
if appropriate, be included as a component of the
individualized education program (IEP). Several factors are
used to determine that vocational education programs are
provided in the Teast restrictive environment:

An IEP for each student with disabilities is on
file;

The IEP contains a vocational component;

The vocational component of the IEP was developed
prior to enrollment of the student in the program;

The vocational teacher participated in the
development of the vocational component; and

- The vocational component of the IEP specifies the
supplemental/support services needed by the student
in order to implement the IEP.

Rights and Protections of Students with Disabilities Who Have
IEPs

Law: 118(a) (3)(B)
Regulation: 403.32(a)(21)

Eligible recipients will comply with assurances and procedures
as stipulated in IDEA.

Rights and Protections of Students with Disabilities Who Do
Not Have IEPs

Law: 118(a)(3)(C)
Regulation: 403.32(a)(22)

Eligible recipients will comply with assurances and procedures
as stipulated in Section 504 of the Rehabilitation Act of 1973
(P.L 93-112).

13



3.08 Coordinated Planning for Students with Disabilities

Law: 118(a)(3)(D)
Regulation: 403.32(a)(23)

Programs of study for students having or not having an IEP
identify the representatives involved in developing the
program of study along with roles and responsibilities of each
representative. The IEP identifies representatives of
vocational education, special education, and vocational
rehabilitation and includes the role and responsibility of
each group.

3.09 Monitoring of Vocational Education for Students with
Disabilities

Law: 118(a) (3) (E)
Regulation: 403.32(a)(24)

The Special Education Section of the General Education
Division is responsible for conducting annual reviews of
progress for each student with an IEP. Vocational teachers
participate in the annual IEP review of students enrolled in
vocational programs.

3.10 Monitoring of Vocational Education for Disadvantaged Students
and Students of Limited English Proficiency

Law: 118(a)(4)
Regulation: 403.32(a)(25)

The provision of vocational education will be monitored to
ensure that disadvantaged students and students with limited
English proficiency have access to that education in the most
integrated setting possible.

The Individual Written Vocational Plan (IWVP) for
disadvantaged students and students of Timited English
proficiency will be monitored by the recipient to assure that
services planned are being provided. Student Initial
Information Forms will be used to assure that students are
enrolled in a broad range of occupational programs.

3.11 Supervision by the Appropriate State Education Agency

Law: 118(a)(5) (A) (i)
Regulation: 403.32(a)(26) (1) ((A)

Supervision of programs, services, and activities for
individuals who are members of special populations will be
carried out by the special needs unit under the general
supervision of the associate director for instructional
programs. A program manager, one area supervisor, and two
support staff are employed in the unit.

14



3.12

The sex equity supervisor, who is responsible for _
administering and supervising the nontraditional program,
works under the general supervision of the associate director
for instructional programs.

A team of occupational program managers and area supervisors,
special needs staff members, the sex equity supervisor, and
the state planner provides technical assistance to local
educational agency administrators, counselors, and teachers,
conducts on-site monitoring visits, reviews accountability
reports, approves local applications, and analyzes data.

A cooperative agreement has been signed by officials from the
General Education Division, Special Education Section, the
Vocational and Technical Education Division, and the Division

.of Rehabilitation Services outlining the duties and

responsibilities of each agency.

Education Standards

Law: 118(a)(5)(A) (i)
Regulation: 403.32(a)(26)(i)(B)

The Standards for Accreditation, Arkansas Public Schools,
Revised Edition adopted by the State Board of Education in
May 1993 states:

“Special education programs and special schools
shall be accredited in accordance with applicable
laws and rules and regulations adopted by the State
Board of Education."

The Program Policies and Procedures, Secondary, Adult Skill
Training, and Vocational Centers approved by the State Board
of Vocational Education in July 1993 contains the definitions
and policies related to serving students who are members of
special populations.

Joint Supervision of Students with Disabilities

Law: 118(a)(5)(B)
Regulation: 403.32(a)(26) (ii)

The special needs program manager serves on the Interagency
Council for Self Sufficiency (ICSS) with the designee of the
General Education Division associate director for special
education. Through the collaborative efforts of the council
monitoring and supervision procedures have been developed to
include state, local, and school teams to ensure that services
being provided are in compliance with the Act and are carried
out under Section 612(6) of the IDEA.

15



3.20
3.21

SPECIAL POPULATIONS - DESCRIPTIONS

Access and Services for Individuals who are Members of Special
Populations

Law: 113(b) (3) (A)
Regulation: 403.32(b)(3)

A1l students and their parents are provided information about
the opportunities in vocational education prior to entry into
the 9th grade. The information may be in a letter or a
brochure or transmitted at a parent/teacher conference. If
the latter occurs, the LEA is asked to provide minutes of the
meeting.

A cadre of trained special populations coordinators are
employed by local school districts and educational service
cooperatives. - Following the leadership provided by the State
Board staff, special populations coordinators are responsible
for evaluating and assessing the needs of students who are
members of special populations, providing technical assistance
to teachers and counselors in individual school districts, and
conducting inservice and staff development for administrators,
teachers, and counselors.

The state assessment contained a statement designed to
determine how well occupational programs are meeting the needs
of students who are members of special populations. A high
frequency of responses indicated that secondary
administrators, counselors, and teachers believe that
occupational programs are doing an above average job of
meeting the needs of individuals who are members of special
populations.

Approximately one-third of all secondary students enrolled in
at least one vocational education program are reported as
special population students. Examples of services provided to
these students include:
§ Career interest inventories;
. Learning styles inventories;
Vocational (full battery) assessments;

i Evaluation reports of vocational assessments
(prepared for counselors, students, and parents);

Programs of Study;

Individualized Written Vocational Plans;

16



Transition plans; and
Vocational components of the IEP.

In addition to services, supplementary instructional aids and
supportive personnel are utilized to assist students enrolled
in vocational education programs with special needs.
Curriculum and equipment are modified when necessary for
success. Requests for assistive technology are responded to
by special needs staff.

Goal Number One

Provide services to special populations, including individuals
with disabilities, educationally and economically
disadvantaged individuals, including foster children,
individuals with limited English proficiency, individuals who
participate in programs designed to eliminate sex bias, and
individuals in correctional institutions. (State assessment
question No. 7 and 11)

Objectives

1. Provide guidance, counseling, and career development
activities that include but are not limited to the
following:

Vocational evaluation and assessment;
Vocational interest survey;

Academic achievement measurement;
Vocational aptitude measurement;

. Learning style measurement;

Programs of study developed in consultation with
students and parents;

. School transition team planning;

. Individual and group counseling;

i Couﬁseling for work-based learning; and
. Comprehensive information about careers.

2. Provide supplementary services that include but are not
limited to the following:

. Curriculum modification;

17



3.22

Equipment modification and adaptation;
s Classroom modification;

x Support personnel including tutors and para-
professionals; and

" Instructional aids and devices.
Goal Number Two
Promote technological literacy.

Objective

1. Implement technology programs to provide instruction that
will enable students to:

: Understand the importance of technology and
technological literacy;

Apply problem-solving and critical thinking
techniques;

2 Apply math, science, and reading in a practical
situation;

Develop keyboarding and computer literacy skills;

Apply tools, materials, processes, and technical
concepts safely and efficiently; and

; Think logically and sequentially.
Participation of Special Populations

Law: 113(b) (23)
Regulation: 403.32(b)(12)

State Board staff have assessed the number and types of
special populations students being served in programs
receiving assistance under the Act. The following factors
were used in the assessment criteria:

Accessibility to vocational education training
programs;

i Access to recruitment, enrollment, and placement
services;

Local assessment of the special needs of members of
special populations;

18



Enroliment in least restrictive environment;

: Guidance, counseling, and placement services;

. Services for students with disabilities who have and
students who do not have individualized education
programs;

Supplementary services to members of special
populations;

Nontraditional training opportunities; and

: Collaboration with other agencies that indicate
effective and efficient use of funds.

State Board staff are in the process of expanding the
computerized data collection system to track the achievement
gains of individuals who are members of special populations to
ensure accountability at the local level.

Appeals Procedures

Section 7.22 of the Plan describes the appeals procedure the
State Board will use to resolve any disputes that may arise in
the allocation procedure.

Participatory Planning

The Local Application includes the assurances recipients are
required to agree to before the application is approved. Item
14 of the assurances concerns the establishment of effective
procedures, including an expedited appeals procedure, by which
students who are members of special populations and their
parents, teachers, and concerned area residents will be able
to participate directly in local decisions that influence the
character of programs under the Act affecting their interests.
A Special Populations Monitoring Instrument is used to
validate the assurance. Participatory planning may be
evidenced by:

Public hearing notices;

. Letters of invitation to attend hearings and
meetings;

: Minutes of meetings with parents and students;

; A compilation of parental involvement activities;
and/or

Students and parents serving on local advisory
committees.

19
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4.00
4.01

During monitoring sessions, State Board staff look for
evidence of a due process for parents, students, teachers, and
area residents to directly participate in decisions affecting
vocational education programs.

Indices of Economic Status

Law: 231(d)(3) (A)
Regulation:  403.32(b)(19)

The State Board will determine the economic status of
economically disadvantaged students attending secondary
vocational education programs by their eligibility for free or
reduced-price meals under the National School Lunch Act.

The economic status of postsecondary students is determined by
receipt of a Pell Grant.

EVALUATION - ASSURANCES

Program Monitoring

Law: 113(b) (3)(C)
Regulation: 403.32(a)(4)

In compliance with the provision of 403.32(a)(3), each
recipient of financial assistance under Title II, Part C will
annually evaluate the effectiveness of programs conducted with
assistance under the Act based on the core standards and
measures of performance developed in accordance with the
requirements of 403(a)(7). As part of the annual evaluation,

- each recipient shall adhere to the following provisions:

1. Review programs, with the full and informed participation
of representatives of individuals who are members of
special populations, to:

A.  Identify and adopt strategies to overcome any
barriers which are resulting in lower rates of
access to vocational education programs or success
in such programs for individuals who are members of
special populations; and

B. Evaluate the progress of individuals who are members
of special populations in vocational education
programs assisted under this Act; and

2. Evaluate the progress of vocational education programs
assisted under this Act in providing vocational education
students with strong experience in and understanding of
all aspects of the industry the students are preparing to
enter.
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4.02

State Board staff will receive annual evaluation reports and
determine the degree to which LEAs are making substantial
progress in meeting the core standards and measures of
performance developed by the State Board in consultation with
the Committee of Practitioners. The reports received will be
reviewed and their contents consolidated into a single report
that describes the progress made in meeting the standards and
measures of performance.

Appropriate program managers will be notified when local
school districts appear to be having difficulty implementing
the standards and measures.

In addition to evaluating the core standards and measures of
performance, program managers conduct on-site monitoring of
Perkins funded programs, services, and activities. A copy of
the School On-Site Report is carried in Appendix E. This
report is used to determine the extent to which planned
programs of study have been developed in consultation with
counselors, parents, students, and instructors for each
occupational specialty. In addition, the monitoring reports
examines preparatory, support, and supplementary services
provided to students who are members of special populations as
well as participatory planning efforts.

Lastly, as part of the evaluation process, each recipient of
Perkins funds annually submits a program accountability
report, a financial expenditure report, and a report of
equipment purchased with Perkins funds.

System of Core Standards and Measures of Performance

Law: 113(b)(8)
Regulation: 403.32(a)(7)

On April 24, 1992, the Committee of Practitioners reviewed the
core standards and measures of performance. Changes
recommended by the Committee were incorporated into the
standards and measures prior to submission to the State Board.
On September 21, 1992, the State Board approved the
performance standards and measures with the modifications made
by the Committee of Practitioners.

Standards and measures are outcome-based performance
indicators that provide the foundation for an accountability
system developed to evaluate the quality of vocational
education programs.

Measures are specific indicators that provide concrete
evidence of student achievement or performance. Standards are
identified levels of acceptable achievement or performance for
each measured.
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The standards and measures distinguish between measures of
learning and competency gains and measures of performance that
include competency, job, or skill attainment.

A learning and competency gain is an improvement in an
individuals’ skill or knowledge. A gain is relative; it is
based on a comparison of what students know before and after
receiving instruction. A gain is a measure of student
progress. It is part of formative evaluation. Administration
of the pre- and post-test for the applied academics may be
used to show gain for the basic and more advanced academic
skills.

A competency attainment is absolute rather than relative. It
is a measure of student achievement rather than student
improvement. At the completion of instruction, students are
either able to do what is expected of them, or they are not.
This is the measure in which employers are most interested
since it relates to job performance. The Vocational Student
Competency Testing Program is a summative evaluation to
measure competency attainment.

Performance measures and standards approved by the State Board
included the following four performance areas:

Academic achievement - basic and more advanced
skills;

Educational attainment - vocational enrollment,
tech prep program of study completions, post-high
school activities;

Occupational competence; and
Access and equity.

Schools will conduct pre- and post-tests for all students
enrolled in level one and level two applied academics courses.
The state mandated achievement test, which is the Stanford
Achievement Test (Eighth Edition) will be used for showing
student gains.

Student Information forms completed by teachers will be used
to measure educational attainment. Completion and placement
information is collected as part of the state data system.

A1l occupational program areas for which a competency test

exists will be required to participate in the Vocational
Student Competency Testing Program.
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4.21.01

The participation rate for students who are members of special
populations will be calculated from the information reported
in the Student Initial Information Form and the Special
Populations and/or Site Priority Determination Worksheet.

In developing the standards and measures for inclusion into
the system, the State Board took into consideration standards
and measures developed under Job Opportunities and Basic
Skills Training Programs established and operated under a plan
approved by the Secretary of Health and Human Services that
meets the requirements of the Social Security Act and
standards prescribed by the Secretary of Labor for the Job
Training Partnership Act.

EVALUATION - DESCRIPTIONS
Local Program Evaluations

Law: 113(b)(13)
Regulation: 403.32(b)(9)

Local programs that receive funds provided by the Act will
annually evaluate the effectiveness of programs based on the
standards and measures. If a local program is not making
substantial progress in meeting the standards and measures,
the local recipient will develop a local improvement plan for
the succeeding school year. The Tocal evaluation will include
the participation of representatives of individuals who are
members of special populations. Also, the progress of
vocational programs in providing students with strong
experience in and understanding of all aspects of the industry
they are preparing to-enter is to be evaluated.

Local Program Improvement Plan

If any recipient of financial assistance under Title II,

Part C determines that substantial progress in meeting the
standards and measures is not being made, the recipient shall
develop a plan, in consultation with teachers, parents,
andstudents concerned, for program improvement for the
succeeding school year. The plan must describe how the
recipient will identify and modify programs funded including:

" A description of vocational and applied technology
education strategies that will be used to improve
the effectiveness of the program, including student
performance, and
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4.21.03

If necessary, a description of strategies that will
be used to improve supplementary services provided
to individuals who are members of special
populations.

State and Local Joint Plan

If, after one year of implementation of the local program
improvement plan, sufficient progress in meeting the standards
and measures has not been made, State Board staff and local
tech prep coordinators will work with recipients and teachers,
parents, and students to develop a plan for program
improvement that includes the following:

A description of the technical assistance and
program activities, such as inservice training, the
state will provide to improve the performance of a
recipient;

A reasonable timetable to improve performance;

A description of vocational and applied technology
education strategies that will improve the
performance of the program as measured by the
evaluation; and

If necessary, a description of strategies designed
- to improve supplementary services provided to
individuals who are members of special populations.
State Board staff and the eligible recipient, will annually
review and revise the joint plan in order to improve
performance and will continue to do so each consecutive year

until the recipient sustains for more than one year
fulfillment of the standards and measures.

Quality Review

The following information is reviewed through agency level
desk audits and during on-site visits by the appropriate State
Board staff.
Applications for new and expanded programs;
Annual applications for state-funded programs;
5 Applications for Perkins Title II funding;
: Teacher qualifications;

' Equipment inventories;
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5.00

5.01

Facilities and safety;

“ Student organization data including percent of
vocational students in competitions;

. Student enrollment and completion data;

Student follow-up data including level of postschool
earnings;

Improvement of basic educational skills;
. Licensure examination pass rates; and
. Services to special populations.

State Board staff conducts Office of Civil Rights (OCR)

- reviews of LEAs. These reviews are developed into the annual

OCR report.

Coordination with General Education Division

The vocational improvement plan will be coordinated with the
local district improvement plan required by the General
Education Division through the Continuous Outcomes Evaluation
(COE). COE is a school improvement process that consists of
the collection of a broad base of data (archival, perceptual,
achievement). State Board staff serve as a liaison to the COE
design team. Data relative to vocational education outcomes
will be collected on the same forms. An analysis of the data
will establish improvement targets and outcomes and the design
of an improvement plan (in part addressing any educationally
disadvantaged populations) with established time Tines for
implementation and evaluation.

SEX EQUITY, DISPLACED HOMEMAKERS, SINGLE PARENTS, AND SINGLE
PREGNANT WOMEN - ASSURANCES

Assisting Displaced Homemakers, Single Parents, and Single
Pregnant Women with the Greatest Financial Need

Law: 113(b)(11)
Regulation: 403.32(a)(8)

The State Board will give special consideration to displaced
homemakers who, because of divorce, separation, or the death
or disability of a spouse, must prepare for paid employment.
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The following factors are considered in determining need:
Loss of public assistance and/or family support;
AFDC recipient;
Disabled;
Unemployed or underemployed; or
. Economically and/or academically disadvantaged.

Through a state network of single parent and displaced
homemaker centers located at postsecondary technical
institutes, community colleges, secondary schools, and a
community-based organization, individuals selected on the
basis of need will be assisted with receiving dependent care,
transportation services, special services, supplies, books,
materials, or by organizing and scheduling programs so that
the programs are accessible. Information is supplied to this
target group informing them of vocational education training
programs, related support services, and career counseling.

A flow chart contained in Appendix F illustrates the process
followed to serve potential clients beginning with recruitment
of clients into the program. Clients are screened to
determine status and needs for services that might be supplied
by agencies outside of vocational education. Clients are
assessed for vocational aptitude, ability, and interest. The
vocational assessment determines whether clients need
preparatory services, basic skills instruction, and/or
occupational-specific skills training.

The single pregnant women component of the program
concentrates on encouraging single pregnant teens and single
teen parents to remain in school. The program objectives are
designed to help the target group overcome barriers associated
with parenting responsibilities.

Special Consideration for Displaced Homemakers who Must

Prepare for Paid Employment

Only full-service clients are eligible to receive financial
support for dependent care, tuition, instructional materials,
and transportation. A full-service client is an individual
who has received preparatory services that include vocational
assessment and career counseling in a workshop setting.

Applicants for financial assistance must present documentation
indicating that they are a displaced homemaker.
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Greatest economic need is evidenced by a listing of total
household income including all assistance resources (i.e.
salary, Social Security, public assistance, Pell grant
recipient).

Nontraditional Programs, Services, and Activities

Law: 113(b) (12)
Regulation: 403.32(a)(9)

Sex equity resources are used to provide academic education
and occupational skill training needed for nontraditional
students, single parents, displaced homemakers, and single
pregnant women to successfully enter a competitive workforce
and assure economic self-sufficiency.

A two-year study of male and female enroliments in
traditionally single-sex programs indicates that progress has
been made in increasing the nontraditional enrollment in
occupational training programs. The following enrollment
information was reported on applications for state-funded
vocational programs in 1992-1993:

Enrollment Percent
Program Male Female Nontraditional*
Agriculture education 12,081 2,803 19  (+2)
Technical education 336 173 34 (43)
Health occupations 107 363 23 (-1)
Occupational home economics 459 987 32 (-1)
Trade and industrial 9,986 2,410 20 (+2)
Consumer and homemaking 13,488 21,568 39 (+1)

* Comparison to 1991-1992 statistics shown in parenthesis.

The following goals will be directed to providing
nontraditional occupational training:

Goal Number One

Intensive outreach and recruitment strategies will be
implemented including a statewide media campaign designed to
increase awareness of nontraditional training options.

Goal Number Two

Inservice training will be provided for administrators,

instructors, and counselors on equity principles and
practices.
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Goal Number Three

Project directors will be required to develop strong liaisons
with businesses and industries who are supportive of hiring
nontraditional students, and who will provide role-model
speakers and job shadowing opportunities for nontraditional
students.

Goal Number Four

New and innovative approaches will be developed to eliminate
sex bias and stereotyping in recruiting, retaining, and
placing students in nontraditional occupations.

Goal Number Five

Preparatory and support services will be provided to students
and potential students enrolled in nontraditional training
that include:

Assessment

Through direct services or coordination of services with
other agencies, comprehensive assessments will be
provided for students entering nontraditional areas. The
assessment will measure academic readiness, vocational
preference, and vocational aptitudes.

Development of Individual Career Plan

An individual career plan will be required for all
nontraditional students receiving support services (i.e.,
tuition, child care, transportation).

Individual Counseling

Comprehensive career guidance and counseling services
will be required at each program site.

Financial Assistance

Direct financial assistance will be available for
students enrolled at least half-time in nontraditional
vocational programs. Based on need, assistance will be
provided for tuition, transportation, books, fees, and
dependent care and may be provided where such expenses
cannot be met through other federal, state, or community
resources.
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PLANNING - ASSURANCES

Assessment of Vocational Needs in Areas Having the Highest
Rates of Unemployment

Law: 113(b) (16)
Regulation: 403.32(a)(11)

The State Board assures that the vocational education needs of
jdentifiable segments of the population in the state that have
the highest rates of unemployment have been thoroughly '
assessed.

Most of the counties in the state having chronic high
unemployment are located in the Delta region of the state.
The secondary and postsecondary funding formulas have
generated a substantial amount of Perkins funding to these
areas.

At the secondary level, the educational level of students is
measured by Minimum Achievement Test scores. The assessment
of learning styles and interest inventory which is given to
all 8th grade students and the subsequent program of study
developed in consultation with counselors, teachers, students,
and parents enable students to pursue a program of studies
that includes preparation for an occupation of their choice.
In the 10th grade students identified as members of special
populations are given an additional assessment. The results
are used to review and revise their programs of study. To
enable students to succeed, the following kinds of
supplementary services may be provided:

Curriculum modification;
Equipment modification and adaptation;
Classroom modification;

Support personnel including tutors and
paraprofessionals; and

; Instructional aids and devices.
Through the integration of academic and vocational education,
it is anticipated that success will be evidenced as students
have an opportunity to apply theory to relevant application.
The following process is used to assess the vocational

education needs of adults in areas having high rates of
unemployment.
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A1l adults expreésing an interest in obtaining a
vocational skill are tested for the following:

A. grade-level equivalency;
B.  vocational interest inventory; and
C. vocational aptitude.

Computerized tests yield data that match student
aptitudes and interests with occupations for which skill
training is available for occupations that are listed in
the Dictionary of Occupational Titles.

Guidance counselors interpret test results with each
student and.assist students in planning a program of
study.

Mathematics and communications instruction is provided to
students needing to raise basic competencies to the level
required for successful completion of occupational skill
training.

The curricula used in occupational skill training areas
are modified to meet the individual needs of students who
require special assistance.

The State Board approved curriculum is responsive to area
employment needs and is subject to continuous change as
changes in labor market conditions demand.

PLANNING - DESCRIPTIONS

State Assessment

Law:

113(b) (1)

Regulation:  403.32(b)(1)

A research-based assessment instrument was developed for the
State Board by staff from the Arkansas Advisory Council for
Vocational-Technical Education, the Department of Higher
Education, and the State Board. The instrument was reviewed
by the Committee of Practitioners and the State Plan Steering
Committee. The assessment used objective criteria to measure
program quality for each of the factors listed in 403.203. A
copy of the instrument is contained in Appendix G. A copy of
the analysis and summary of data collected is included with
the Plan. The executive summary in the analysis lists by
secondary and postsecondary the groups and numbers receiving
the survey and the number and percent returned.
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The goals listed in sections 6.21.02 and 6.21.03 were
developed to support the state assessment.

In addition to this formal assessment, State Board staff
annually assesses vocational and technical education program
accountability through an analysis of the following quality
indicators.
: Vocational enrollments;
Vocational completers;
. Placement of completing students;
Development of leadership qualities;
Percent of vocational students in competitions;
s Licensure examination pass rates;
Level of postschool earnings;
Improvement of basic educational skills;
: Achievements of special populations; and

Vocational student competency testing.

These indicators show the impact, consequences, and quality of
the products of vocational education’s delivery system.

Planned Use of Funds

Law: 113(b)(2)
Regulation: 403.32(b)(2)

The central idea around which the efforts of the State Board
revolve is incorporated in the following statement:

The mission of the Vocational and Technical
Education Division is to provide leadership to
develop an educated, trained, and retrainable
workforce for a world-class economy.

Vocational and technical education programs, services, and
activities are delivered through a network of secondary
schools, secondary area vocational centers, education service
cooperatives, postsecondary vocational schools and technical
institutes, and community-based organizations.
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A1l students attending public and private schools within a
LEA, including special populations students and their parents,
are provided information about the opportunities in vocational
education prior to entry into the 9th grade.

The Arkansas model 2+4+2+2 plan outlines a planned program of
study beginning in the 7th grade and continuing through the
baccalaureate degree level with exit points at the high school
graduation and associate degree levels for students who do not
desire to pursue university-level study.

Learning styles and vocational interest inventories are
usually administered to all students in the 8th grade. A
full-battery assessment is administered to special populations
students in the 9th or 10th grade.

Students receive instruction in laboratories, shops,
traditional classroom settings, and through cooperative
education and apprentice programs coordinated between the
school and business or industry. Curriculum is competency
based and students are tested annually for occupational
specific competencies that should be mastered. Instruction in
basic communication, mathematics, and science skills are
integrated into the vocational instructional program through a
variety of models.

Placement services are provided by teachers, counselors, and
Tech Prep coordinators.

Secondary Vocational Education Programs

Local recipients will use funds provided by the Act to support
programs that integrate academic and vocational training.
Integration activities are intended to support a sequential
course of studies which uses an applied content to teach both
broad and specific job training and at the same time reinforce
academic theory.

Blending academic and vocational instruction through the
integration of applied academics (mathematics, science,
technology, and communications) will close the gap for
non-college bound youth and will strengthen the academic
achievements for college-bound students.

Standards for Accreditation

The Standards for Accreditation, Arkansas Public Schools,
Revised Edition were adopted by the State Board of Education
in May 1993. The standards require two paths of study: a
traditional postsecondary college preparatory core curriculum
and a technical postsecondary preparatory core curriculum.
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The core curriculum for the technical preparatory path will
require the following courses:

. 1/2 unit Keyboarding;

. 1/2 unit Computer Technology Introduction or CT:
Business Applications or Word Processing I;

Personal and Family Life Skills or Family Dynamics
or Interpersonal Relations or Personal Resource
Management;

. 1/2 unit Workplace Readiness; and
1/2 unit Career Orientation.

In addition to the core curriculum, students pursuing the
technical preparatory path must complete four units in a
vocational major. A planned program of study is developed for
each student in the 8th grade and becomes part of the
student’s portfolio that follows him/her through the remaining
years of secondary school.

Applied Academics

For the past three years, the State Board has supported an
extensive effort to add applied mathematics, applied
communications, applied biology/chemistry, and applied physics
to the existing secondary curriculum. Inservice training for
all math, science, English, and vocational teachers was
coordinated by staff from the Vocational-Technical and General
Education Divisions. No school could add an applied academics
course until approval was given by the appropriate general
education specialist and the designated teacher had received
inservice training. Funds provided by the Act were used to
provide inservice training for academic and vocational
teachers and to purchase instructional materials and supplies
and equipment.

Beginning with the 1994-1995 program year, no Perkins funds
will be used to add applied mathematics, applied
communications, or applied biology/chemistry to the
curriculum. Funds may not be used to replace curriculum,
manipulatives, or equipment purchased for applied academic
courses. Funds may be used to supplement state start-up
funds to implement Principles of Technology (applied physics).
PT supports many of the technologies in the trade and
industrial education program and is considered a vocational
education program. Funds may be used to advance the efforts
to integrate the content of both academic and vocational
courses. )
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An analysis of the findings in the state assessment shows that
cooperation between academic and vocational teachers in
planning and integrating subject matter was slightly over the
midpoint toward complete accomplishment. In order to reach
complete accomplishment, activities that could be supported
with federal funds include:

Planning or participating in inservice training for
administrators that focuses on the restructuring
necessary to achieve an integrated curriculum;

Planning or participating in inservice training for
representatives from business and industry and
school administrators, counselors, and teachers that
seeks to broaden the existing vocational curriculum
to include all aspects of an industry students are
preparing to enter;

Planning or participating in inservice training for
counselors that is designed to strengthen the
counseling role in student assessment, recruitment,
and subsequent placement into postsecondary
education or the workplace;

Developing and disseminating student career plans
and portfolios;

Planning, development, and dissemination of learner
credentialing (both academic and occupational);

Planning and participating in inservice training for
academic and vocational teachers in techniques for
integrating curricula;

Providing academic and vocational teachers with
release time to develop activities that align
curriculum content;

Arranging for academic and vocational teachers to
work together after school, on weekends, or during
the summer to align curriculum content and/or
develop integration strategies;

Participating in state-approved activities to
develop curriculum frameworks, skill standards that
integrate academic and vocational education, and
comprehensive assessments; or

Participating in state-approved activities to
produce and disseminate curriculum frameworks, skill
standards, and comprehensive assessments that
support the integration of academic and vocational
education.
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In addition to providing funds for activities that integrate
academic and vocational content, funds will be used to improve
vocational education programs to the extent that the
improvement vepresents technological advances. The desired
improvement must go beyond the required minimum. Recipients
desiring to use funds provided by the Act to improve
vocational education programs will submit a program
improvement plan that addresses each of the following
components:

Content standards;

8 Frameworks or program designs that reflect the
outcome of the content standards;

. Curriculum; and
Staff development.

Secondary Goals

To improve vocational education programs, the following goals
have been established.

Goal Number One

Academic and vocational education will be integrated through a
planned sequence of courses so that students achieve both
academic and occupational competencies. (State assessment
questions No. 1 and 6)

Objectives

1. Provide opportunities for administrators to plan and
participate in inservice training that focuses on the
restructuring necessary to achieve an integrated
curriculum.

2. Provide opportunities for planning and conducting
inservice training for representatives from business and
industry and school administrators, counselors, and
teachers that seeks to broaden the existing vocational
curriculum to include all aspects of an industry students
are preparing to enter.

3: Provide opportunities for academic and vocational
teachers to develop frameworks, skill standards that
integrate academic and vocational education, and
comprehensive assessments.
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Goal Number Two

Programs will provide training that is relevant to the
workplace and occupations for which students are to be trained
and that reflect a realistic assessment of current and future
labor market needs including needs in areas of emerging
technologies. (State assessment questions No. 3, 5, 8, 9,

and 10) .

Objectives

1. A1l training programs must demonstrate that
occupational-specific training is relevant to tasks to be
performed in the workplace. The Local Application
requires that eligible recipients show how varying
sources of occupational information are utilized in
planning occupational programs.

2. The curricula, equipment, and instructional materials
will reflect workplace needs including opportunities to
acquire experience in and an understanding of all aspects
of the industry students are preparing to enter. This
includes instruction in planning, management, finances,
technical and production skills, underlying principles of
technology, labor and community issues, and health,
safety, and environmental issues.

3. Programs are articulated with postsecondary vocational
and technical schools, two-year community colleges, and
four-year colleges and universities.

Goal Number Three

The competencies of teachers and counselors will be enhanced
through inservice and professional development activities.
(State assessment question No. 2)

Objective

1. Provide technical assistance for teachers, counselors,
and special populations coordinators to ensure that
students are encouraged to pursue a coherent sequence of
courses that integrate academic and occupational
disciplines.

Anticipated Qutcomes

Sfudents, including members of special populations, completing
the planned program of studies curriculum will possess the
academic and occupational skills needed to secure higher
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paying jobs than students who have no vocational and technical
education. This improved academic and skill level will be
measured by pre- and post-test scores, competency test scores,
and employer follow-up reports.

Postsecondary and Adult Vocational Education Programs

The postsecondary program combines a common core of learning
and technical education and rests on the foundation of basic
proficiency in math, science, communications, and technology.
The content of the curriculum is presented in applied settings
and consists of a structured and closely coordinated
curriculum built around career clusters and technical systems
study.

In response to question No. 8 in the State Assessment,
postsecondary institutions responded at a high, positive level
to using Tocal labor market needs analyses as a basis for
program offerings. Question No. 9 in the assessment revealed
that programs are reviewed on a frequent basis to reflect
current workplace needs.

Efforts will continue to strengthen the linkage between
secondary and postsecondary education to create a seamless
program that culminates in a two-year certificate, an
associate degree, or continuation into a baccalaureate degree
program. Articulation agreements that are the result of
aligning curriculum content rather than testing are the
desired goal.

Computer-aided instructional laboratories (CAIs) provide an
abundance of opportunities for teaching academic concepts that
may later be applied-in shops and laboratories. CAls also
provide students who are members of special populations with
opportunities to receive academic instruction through
individualized learning systems and one-on-one tutorial
instruction.

Students entering postsecondary programs are assessed for
placement in academic and vocational education programs
appropriate for the identified interest and aptitude.
Necessary supplementary services are enhanced by institution
staff working with agencies and organizations providing social
services. Foreign-born students needing instruction in
English are encouraged to enroll in adult basic education
classes. Many of the postsecondary students who are
identified as needing special services are eligible for JTPA
assistance.
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Postsecondary students who are members of special populations
are provided assistance with securing the following:

. Financial aid;

5 Child care;

. Transportation;
Job placement;
Interpreting;
Notetaking;
Learning aids;

2 Assistive technology; and
Adaptive equipment.

Postsecondary Goals

Goal Number One

Vocational and technical education programs are responsive to
current and emerging occupations.

Objectives

1. Determine program need by the continuous involvement of
business and industry and frequent analysis of local,
state, and national labor market needs.

2. Review programs on a regular basis to insure that
curriculum, instructional materials, and equipment meet
current workplace needs.

3. Provide students with opportunities to obtain realistic
workplace skills through a variety of planned activities.

Goal Number Two

The curriculum will include instruction in all aspects of an
industry the student is preparing to enter.

Objective

1. Strengthen the curriculum to include environmental
issues; health and safety issues; labor and community
issues; planning, management, and finances; and

“underlying principles of technology.
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Goal Number Three

e

Students who are members of special populations, including
nontraditional students, will be prepared for current and
emerging occupations.

Objectives

1. Provide assessment, counseling, and supplementary
services to students who are members of special
populations.

2. Provide nontraditional career counseling to all students.

Labor Market Needs

Law: 113(b)(7)
Regulation: 403.32(b)(6)

Federal funds expended for occupationally specific training
will be used for occupations in which job openings are
projected or available, based on an analysis of labor market
needs.

A report entitled, Labor Supply/Demand 1990-2005 Arkansas,
prepared by the Arkansas State Occupational Information
Coordinating Committee (ASOICC), allows the State Board staff
to compare occupational demands with the annual supply of
vocational and technical education completers. Projections of
occupational demand are produced from the Occupational
Employment Statistics Programs. Occupational staffing pattern
data are collected from Arkansas employers. These data, along
with projections of Arkansas industrial trends, are used to
estimate occupational demand caused by industrial growth and
replacement. Vocational supply data in this report come from
several sources: (1) public secondary schools; (2) public
postsecondary schools; (3) private postsecondary (proprietary)
schools; (4) public and private state colleges (Associate
Degree level and below); (5) the Arkansas Rehabilitation
Center; (6) Arkansas Unemployment Insurance claimants who have
made application for work through the Arkansas Employment
Security Department and (7) military personnel who have
separated from active duty to Arkansas. Supply data from the
training institutions are coded using Classification of
Instructional Program (CIP) Codes. A sample of this
Supply/Demand Report is carried in Appendix H.

A Demand Training Occupations List, prepared annually by the
Employment Security Department, is used in considering
eligibility determination of JTPA eligible clients for
vocational and technical training. A sample of the statewide
and service delivery areas list is contained in Appendix I.
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The Local Application requires eligible recipients to describe
the occupational needs of the area in assisting programs
funded by the Act based on:

5 A review of labor information from the State
Occupational Information Coordinating Committee;

: A review of data projections from such sources as
JOBS program, Private Industry Councils, or Chamber
of Commerce information; and

A review of student completion and follow-up data to
indicate the degree to which completers are
employed.

A1l applications and proposals for new programs must document
a need for the program for which funds are requested. When
funds are requested for programs for which there is not a
documented need in the information supplied to the State Board
by the ASOICC, the requesting institution must furnish copies
of current, local surveys that support the request for
training dollars. ¢

Progress Made in Achieving Goals

Law: 113(b)(9)
Regulation: 403.32(b)(7)

The state made considerable progress in achieving the goals

lTisted in the previous State Plan as described in the
following paragraphs.

Secondary

Goal Number One

Academic and vocational education will be integrated through a
planned sequence of courses so that students achieve both
academic and occupational competencies.

Achievements

An extensive effort was made to develop a planned program of
study for each occupational area that included the addition of
applied mathematics, communications, biology/chemistry,
physics, and workplace readiness. By the end of the
three-year period of the State Plan, new programs had been
added in the number of secondary schools shown below:

. Applied Math I 260 schools
. Applied Math II 210 schools
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. Applied Biology/Chemistry 35 schools

. Applied Communications 62 schools
. Applied Physics 85 schools
5 Workplace Readiness 138 schools

LEAs desiring to add applied mathematics, biology/chemistry,
and/or communications to the existing curriculum must have
approval of the subject-matter specialist in the General
Education Division.

LEAs desiring to add applied physics or workplace readiness
programs must secure approval from the Vocational and
Technical Education Division and apply for state vocational
start-up funds.

A1l teachers much participate in a minimum of four days of
inservice training designed to teach theoretical concepts in
applied settings and techniques for integrating academic and
vocational education.

Goal Number Two

Programs will provide training that-is relevant to the
workplace and occupations for which students are to be trained

and reflect a realistic assessment of current and future labor

market needs including needs in areas of emerging
technologies.

Achievements

The following criteria are recommended for determining program
need:

Review of labor market information from the Arkansas

State Occupational Information Coordinating
Committee;

Review of data projections from such agencies as the
JOBS (Project SUCCESS), Private Industry Council, or
Chamber of Commerce; or

. Review of student completion and follow-up data to
indicate the degree to which completers are
employed.

Technical committees assist program managers with developing
curriculum that is compatible with new technologies and
provides instruction that meets national skill standards.
Program managers regularly review minimum equipment
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requirements. Although the state does not have a high number
of high tech industries, many of the industries are
incorporating new technologies into existing operations. The
workplace readiness program curriculum incorporates skills
needed by individuals to succeed in a changing workplace.
Instruction is provided in three major areas: (1) problem
solving in which learners solve work-related problems
independently and within groups; (2) teamwork which addresses
essential skills needed to function in a team environment;
and, (3) self management skills which demonstrate how learners
take responsibility for individual performance on the job.

Goal Number Three

The competencies of teachers and counselors will be enhanced
through inservice and professional development activities.

Achievements

Inservice training and professional development has long been
a priority for the state vocational education program. Each
program area annually plans and conducts inservice training
for the nearly 3,000 secondary teachers and postsecondary
instructors employed in public schools and institutions.

State Board staff have held numerous inservice sessions with
secondary and postsecondary administrators and federal program
coordinators to present information on the state restructuring
effort and how it relates to activities funded under the Act.
Counselors and special education teachers have been included
in inservice training planned for special populations
coordinators and career orientation teachers. Administrators,
counselors, and teachers from 20 secondary schools have
attended Southern Region Education Board sponsored
professional development activities that focus on integrating
academic and vocational education through the High Schools
That Work model.

Apprenticeship/Work-based Learning

Goal Number One

Apprenticeship/Work-based Learning programs will be initiated
through the development and implementation of new training
program designs that take features from the current
apprenticeship model to use in a broader context.

Achievements
State funds have been used to develop and implement the Youth
Apprenticeship/Work-based Learning program. The mission of

this program is to provide non-college bound youth with
opportunities to develop meaningful job skills and
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occupational certification. The industries and occupations
selected for this program must offer entry-level jobs with
opportunities for career advancement into high-skill,
high-wage jobs. State Board staff, the Arkansas
Apprenticeship Coordination Steering Committee, and local
sites take joint responsibility for identifying the industries
and occupations. Nine youth apprenticeship demonstration
programs have been implemented since 1991. A total of 160
apprentices are currently working or have a contract to work
as an apprentice. A1l of the apprentices are enrolled in
vocational education programs that support the apprenticed
occupation.

Services to Students who are Members of Special Populations

Goal Number One

Provide services to special populations, including individuals
with disabilities, educationally and economically
disadvantaged individuals, including foster children,
individuals with limited English proficiency, individuals who
participate in programs designed to eliminate sex bias, and
individuals in correctional institutions. Services provided
to members of special populations include a broad range of
personal, intellectual, and work-related skills.

Achievements

A1l students attending public and private schools within a
LEA, including special populations students and their parents,
were annually provided information about the opportunities in
vocational education prior to entry into the ninth grade.

A cadre of trained Tech Prep/Applied Academics/Special Needs
Coordinators were responsible for facilitating, planning, and
implementing vocational assessment and evaluation, vocational
instruction, and support services for students who are members
of special populations.

The sex equity supervisor and the special needs program
manager work together to evaluate the rate of participation of
special population students in vocational education programs,
the degree to which students are provided the services needed
to succeed, and the status of placement upon completion of a
program. Specific examples of services provided include:

Career interest inventories;

Learning styles inventories;

. Vocational (full battery) assessments;
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s Assessment evaluation reports for counselors,
students, and parents;

. Individualized Written Vocational Plans;
Planned programs of study;
; Vocational components of the IEP;

. Supplementary instructional materials including
videos and software; and

. Adaptive equipment.

Although approximately 35 percent of the nearly 147,000
secondary students enrolled in vocational education programs
are identified as members of special populations, there are
areas in the state where over 80 percent of the students in a
single LEA are members of special populations.

Goal Number Two

Promote technological literacy

Achievements

Coordinated Compensatory Vocational Education (CCVE) provides
mathematics, reading, language arts, science, social studies,
and life/employability skills for disabled and academically
disadvantaged students enrolled in grades 7 through 12.
Instruction is individualized and prescriptive and, in many
classrooms, accomplished with tutorial computer software.

Annual Performance Report

The Annual Performance Report prepared at the conclusion of
each program year describes in detail programs, services, and
activities for the preceding year supported with Perkins
funds.

Joint Planning and Coordination

Law: 113(b) (14)
Regulation: 403.32(b)(10)

The State Board is engaged in joint planning and coordination
with agencies that administer the Job Training Partnership
Act, the Adult Education Act, Chapter 1 of Title I of the
Elementary and Secondary Education Act of 1965, the IDEA, the
Rehabilitation Act of 1973, and with the state apprenticeship
program,
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6.24.02

Job Training Partnership Act (JTPA)

The purpose of the JTPA, Public Law 97-300, as amended by
102-367, is to establish programs to prepare economically
disadvantaged youth and adults with serious barriers to
employment, who are in special need of such training, to
obtain productive employment for entry into the labor force.
The Governor’s Administrative Entity has granted the eight
percent funds to the State Board to provide education and
training to persons who are eligible under this Act. Space is
provided in secondary and postsecondary institutions for JTPA
eligible clients to receive training.

The eight percent funds granted to the State Board are used to
provide education coordination activities with the ten Service
Delivery Areas (SDAs). These services are described in a
cooperative agreement executed among the local education
agency, the Service Delivery Area, and the Vocational and
Technical Education Division.

Additional funding is provided under the JTPA for State Board
representation on the Governor’s Dislocated Worker Task Force.
State Board staff and other agencies on the task force
coordinate efforts to provide services for workers who have
been terminated or laid off or who have received a notice of
termination for lay off from employment or who are long-term
unemployed.

The Division director serves as a voting member of the State
Job Training Coordinating Council (SJTCC). The SJTCC
Coordinating Committee will review the State Plan and any
amendments that may be necessary to submit to the Secretary on
the approved State Plan. Any comments submitted to the State
Board by the SJTCC will be submitted to the Secretary.

Adult Education Act

The State Board is responsible for the management of federal
funds provided under Public Law 100-297 and for state funds
appropriated to the State Board for general adult education
programs.

Adult education programs are provided in 20 of the 24
postsecondary vocational technical schools, four community
colleges, and through secondary local education agencies. In
addition to preparing adults with basic reading and
mathematics skills, adult education instructors teach the
pre-tech portion of the mathematics and communications
programs. Entry into these programs is determined by
individual scoring on selected diagnostic tests.

45



6.24.03

Funding is provided for seven adult education coordinators
located at seven postsecondary vocational technical schools.
Plans are currently being made to increase the number of
coordinators to 15 with each to be assigned a geographic area
that includes five counties. Outreach programs for adults
needing basic and general education are planned by these
coordinators and conducted in the geographic area served by
each coordinator,

On-site industry programs are organized by adult education
coordinators and 13 industrial coordinators for adults needing
to upgrade their basic educational skills and for those
wishing to earn the Arkansas High School Diploma which is
awarded upon completion of successful passing of the GED
examination.

Entergy Corporation, the parent company of Arkansas Power and
Light Company, purchased a mobile learning laboratory equipped
with computerized instructional materials necessary to provide
adults living in the severely economically depressed Delta
region of the state an opportunity to improve workplace
literacy skills. The curriculum includes instruction in basic
skills, word processing, statistical process control, and
computerized accounting. Crowley’s Ridge Technical Institute,
East Arkansas Community College, and a group of volunteer
literacy councils have collaborated to provide this East
Arkansas Literacy Project. The technical institute maintains
the l1ab and supplies the instructor. The lab is moved through
a seven-county area on a regularly scheduled basis.

The Arkansas project name for the Job Opportunities and Basic
Skills Training Program (JOBS) provided for in the Family
Support Act of 1988 is Project SUCCESS. The purpose of
Project SUCCESS is to move individuals who are eligible to
receive Aid to Families with Dependent Children (AFDC)
assistance off welfare and into self-sufficiency through
academic education and/or job training.

The State Board has contracted with the Department of Human
Services (DHS) to provide 0-12 basic skills instruction to
Project SUCCESS participants. The DHS determines eligibility
for basic skills education programs.

Chapter 1 of Title I of the Elementary and Secondary Education
Act of 1965

Chapter 1 of the Education Consolidation and Improvement Act
of 1981, has as its purpose, according to Section 552 of the
Act, to continue to provide assistance to state and local
educational agencies to meet the special needs under Title I
of the Elementary and Secondary Education Act of 1965.
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The State Board special needs program manager and the ECIA
Chapter 1 coordinator have agreed to collaborate in an effort
to insure that funds provided under the Act and Chapter 1
funds received by eligible recipients will be used to enhance
the supplemental services being provided by the respective
Acts.

The Chapter 1 coordinator furnished the data on the
distribution of Chapter 1 funds for inclusion in the secondary
formula described in 403.112.

In compliance with 403.15, the Chapter 1 coordinator will
review a representative sample of plans submitted by eligible
recipients to ensure that the number of economically
disadvantaged students have been jdentified, and that the
needs of such students will be met as outlined in the plans.
Comments forwarded to the State Board by the Chapter 1
coordinator will be considered when reviewing all plans
submitted by eligible recipients.

IDEA and the Rehabilitation Act of 1973

The Interagency Council for Self Sufficiency (ICSS), formed by
the Governor, was assigned the task of developing a
collaborative statewide process to strengthen transitional
opportunities for youth with disabilities from the education
system into self-sufficient adult 1ife. A formal cooperative
agreement, the Arkansas Transition Agreement, was executed to
assure interagency collaboration, coordination, and management
of resources which will support transition service
development. The State Board special needs program manager
serves on the ICSS Advisory Committee.

The State Board special needs program manager serves on the
Governor’s Interagency Council on Technology for Individuals
with Disabilities. The Interagency Council is funded from a
grant awarded under Public Law 100-407, the Technology Related
Assistance for Individuals with Disabilities Act of 1988. The
Council is part of the Increasing Capabilities Access Network
(ICAN) which is administered by the Arkansas Rehabilitation
Services. As part of its program goals, ICAN has funded five
Technology Access Centers (TACs). These centers provide
specialized technology-related services in areas that include
communication and computer access, hearing impairments,
independent 1iving, language and learning, and visual
impairments.

Vocational programming for students with disabilities is based
on Career Development Plans (CDPs). IEPs, which contain a
vocational component, are then prepared by designated
personnel in the schools as prescribed in the Individuals with
Disabilities Education Act (IDEA). The vocational component
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contains a description of a student’s vocational education
goals and objectives and prescribes the vocational services
needed, including assistive technology, to meet the identified
goals. Each vocational education instructor serves as a
member of and participates in the activities of the
referral/evaluation committee for disabled students enrolled
in the instructor’s program. The purpose of this committee is
to provide a vehicle for coordinating general and vocational
education programs and services for disabled students at the
Tocal Tevel.

Individuals who are not covered by the IDEA will be afforded
the rights and protections guaranteed under Section 504 of the
Rehabilitation Act of 1973 although they will not have an IEP.
They will have a CDP that identifies services necessary for
them to succeed in vocational education. An Individualized
Assistive Technology Plan (IATP) will identify needed adaptive
equipment and and/or technology services.

The associate director of special education has supplied data
on the number of disabled students enrolled in K through 12
that is necessary for inclusion in the secondary formula
contained in 403.112.

The associate director of special education recommended a
special education teacher to serve on the Committee of
Practitioners in the teacher category.

In compliance with 403.14, the associate director of special
education will review a representative sample of the plans
submitted by eligible recipients for the following purposes:

1. To assure that individuals with disabilities are
receiving vocational education services;

2. To assure that the plans of eligible recipients provide
assurances of compliance with the provisions of Section
504 of the Rehabilitation Act of 1973 and the IDEA
regarding equal access to programs, and

3. To assure that the eligible recipients have:
A. Identified the numbef of students with disabilities
enrolled in vocational programs operated by the
eligible recipient;

B. Assessed the vocational needs of the students
identified in A; and

C. Developed an adequate plan to provide supplementary

services sufficient to meet the needs of such
students.
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Arkansas Rehabilitation Services serves eligible disabled
vocational education students by providing assessment,
evaluation, counseling, training, and/or other services
leading to job placement. Rehabilitation Services certifies
disabled vocational students in the eligibility determination
process for the Targeted Jobs Tax Credit Program. These
students do not have to meet the same income guidelines
established for other targeted groups.

Apprenticeship Programs

The State Board is involved in the coordination of the
statewide apprenticeship training program. In 1989, the
General Assembly passed Act 684 which created the Arkansas
Apprenticeship Coordination Steering Committee. The purpose
of the committee was to establish an apprenticeship system of
adult vocational education to train skilled workers, conduct
research and planning, develop standards and curriculum,
secure adequate funding, and impact legislation.

State Board staff have developed appropriate curriculum
materials and training is provided for selected individuals.
Programs are approved through the postsecondary vocational
technical institutes and colleges and the secondary area
vocational centers. Close coordination is maintained with the
United States Bureau of Apprenticeship and Training, local
joint apprenticeship committees (both union and non-union),
industry, and the Arkansas Department of Health, Plumbing
Division. Apprentices are selected by the local joint
apprenticeship committee whose membership is comprised of
equal numbers of industry representatives and journeymen in
the trade.

The 1991 General Assembly approved legislation that directed
the State Board of Vocational Education to develop and
implement the Youth Apprenticeship/Work-based Learning
Program. The lawmakers determined that establishment of this
program will contribute significantly to developing a skilled
workforce by providing the state’s non-college bound youth
with opportunities to develop meaningful job skills and
occupational certifications. The legislation directs State
Board staff to develop programs based on the following
fundamental principles:

Strong employer commitment and involvement;
s Prepare students to enter a high skill (technical

level), high wage, broadly defined occupational
area;
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a Take young people at the end of the 10th or 11th
grade through a three or four-year process
connecting high school and the first year or two of
postsecondary training;

. Include classroom instruction and paid workplace
experience with a professional business/industry
mentor;

Provide high-quality supervised learning
opportunities for students at the work site;

. Integrate academic and vocational teaching and
learning in the classroom and at work;

Foster interactive, team-based learning in the
classroom;

Provide both academic and occupational credentials, ,
including: a high school diploma; up to two years
of college credit toward an associate degree
transferable to a four-year college/university; and
certification of technical competencies in the
student’s chosen field;

Use competency-based measures for evaluating student
progress; and

Provide access and support to nontraditional groups
and explicitly address issues presented by diversity
in society and the workplace.

The industries and occupations selected for this program must
offer entry-level jobs with good opportunities for career
advancement into high-skill, high-wage jobs. Representatives
of the Vocational and Technical Education Division, the
Arkansas Apprenticeship Coordination Steering Committee, and
local sites have joint responsibility for identifying these
industries and occupations. State funds were appropriated by
the General Assembly to implement nine demonstration youth
apprenticeship programs.

Rationale for Distribution of Funds

Law: 113(b)(2)
Regulation: 403.32(b)(13)

During the first three years of the Perkins Act, funds were
reserved annually for secondary school vocational education
programs and postsecondary and adult vocational education
programs on the basis of the percentage of enrollment at each
level. Enrollments at the secondary level remained fairly
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constant for each of the three years; however, enrollment at
the postsecondary level varied from year to year. For this
reason, on December 13, 1993, the State Board approved 75
percent of the amount reserved for distribution to secondary
eligible recipients and 25 percent for distribution to
postsecondary eligible recipients for each of the two
remaining years of the Act. The formulas contained in 403.112
and 403.116 will be used to calculate the amount of the
entitlement for each eligible recipient.

Summary of Recommendations Made at Public Hearings

Law: 113(a)(2)(B)
Regulation: 403.32(b)(17)

The State Board held five public hearings to afford all
segments of the public and interested organizations and groups
an opportunity to present their views and make recommendations
to the State Plan. The hearings were geographically located
to give everyone interested in vocational education an
opportunity to attend.

Thirty days prior to the hearings, announcements were mailed
to over 700 individuals representing secondary education,
postsecondary education, teacher education, adult education,
education service cooperatives, special interest groups,
community-based organizations, private industry councils, and
representatives of state agencies. Ten days prior to the
hearings, notices were sent to the state newspaper, local
newspapers, and TV and radio stations in the counties where
the hearings were held. State Board staff and representatives
of the Arkansas Advisory Council for Vocational-Technical
Education and the State Board of Higher Education jointly
conducted the hearings. Approximately 70 individuals attended
the hearings.

One commentator expressed concern about industry-based
training for employed workers. This concern stems from the
need to upgrade current workers in new and emerging
technologies. Most federal programs are concentrated on
training and retraining for unemployed workers. State Board
staff agreed that there is a need to keep employed workers
technologically current and agreed to assist industries with
designing programs to meet this effort. It was pointed out
that the State Board intends to use funds provided by the Act
to strengthen current efforts relating to integrating academic
and vocational education and to improve secondary and
postsecondary and adult vocational education programs to meet
new and emerging technologies.

Two commentators referred to school-to-work transition
programs such as youth apprenticeship.
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State Board staff reported that Perkins funds may be used to
support apprenticeship programs. It was also pointed out that
$1,200,000 in state funds have been appropriated for youth
apprenticeship programs. At this time, nine youth
apprenticeship consortia have been approved with 160 students
participating.

The president of a technical institute submitted several
questions in writing concerning the definition of a
"yocational student™ and postsecondary students receiving Pell
Grants. State Board staff responded to the request in
writing. The response defined a vocational student and
explained that only students enrolled in vocational or
technical education programs and receiving a Pell or Bureau of
Indian Affairs Grant were considered in the postsecondary
formula.

Lastly, two commentators expressed concerns that secondary
vocational education programs not be used as alternative
education which all districts in the state are required to
have. State Board staff strongly agreed that vocational
education is not alternative education. Some of the students
who would be recommended for alternative education could be
identified as members of special populations. Alternative
education negates the equitable participation regulation
because it segregates students who have behavioral problems.

7.00 ADMINISTRATION - ASSURANCES
7.01 State Board Compliance with Titles I, II, III, and V

Law: 113(b)(3)
Regulation: 403.32(a) (1)

The State Board assures that it will comply with the
requirements of Titles I, II, III, and V of the Act including
the maintenance of fiscal effort requirements in

Section 502(b).

7.02 Eligible Recipient Compliance with Titles I, 11, III, and V

Law: - 113(b)(3)
Regulation: 403.32(a)(2)

Federal funds will be distributed through the following
methods: (1) the formulas for distributing secondary and
postsecondary funds contained in 403.112 and 403.116; (2) a
competitive request for proposal process; and, (3) a contract
with the Arkansas Department of Correction for programs for
criminal offenders. Secondary and postsecondary recipients
entitled to receive formula funds must complete a Local
Application form.
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7.03.01

Personnel and Curriculum Development

Law: 113(b)(15)
Regulation: 403.32(a)(10)

The State Board assures that personnel development and
curriculum development shall be funded to further the
following goals:

Goal Number One - Personnel Development

Establish, support, and facilitate vocational teacher
standards and the associated education and training required
with inservice training and professional development programs.

Objectives

1. Increase the competencies of vocational education
teachers, counselors, and administrators with special
emphasis on the integration of basic academic skills
through inservice and pre-service training.

2. Develop a system to assure that vocational teacher
education programs are periodically updated to meet
workplace changes resulting from new and emerging
occupations and technologies.

Goal Number One - Curriculum Development

Establish a system to provide high quality, industry
responsive curricula that are competency-based and free of sex
bias and stereotyping.

Objectives

1. Continue to acquire appropriate program certification
such as the National Institute for Automotive Service
Excellence, Associated General Contractors of America,
and the Educational Foundation of the Data Processing
Association.

2. Review curriculum for compliance with federal
regulations.

Technical Committees

Technical committees will continue to be utilized by State
Board staff to advise on the development of model curricula to
address state labor market needs. Examples of technical
committees that assist staff with developing curriculum
materials include:
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Aquaculture production

Representatives of the Game and Fish Commission, Cooperative
Extension Service, and individual fish farmers provide
technical assistance with implementing the aquaculture
production curriculum in the secondary agricultural education
program.

Commodity Marketing

Representatives of the Arkansas Farm Bureau, Livestock and
Poultry Commission on Animal Health; Arkansas State Plant
Board on Certification of Pesticides; Arkansas Power & Light
Company; Arkansas Forestry Commission; Soil Conservation
Services; individual horticultural businesses, and Producers
of Livestock and ‘Meat Packers assist with introducing the
teaching of concepts of commodity marketing into the secondary
agricultural education curriculum.

Automotive Technology

The Automotive Technology Technical Committee includes
representatives from the National Automotive Technician
Education Foundation who provide technical assistance with
upgrading equipment and curriculum in. the secondary and
postsecondary automotive technology programs to meet national
certification standards.

Building Trades

The Arkansas Chapter of the Associated General Contractors of
America (AGC) provides technical assistance on curriculum,
equipment, and facilities for the construction craft programs
which include building trades, carpentry, and bricklaying.
A1l construction craft programs are industry accredited
through the AGC’s Vocational Education Accreditation Program.

Technical Education

The Industry Education committee will assist with developing
the high school component of the Technology Education program.
The high school component will.provide instruction beyond the
exploratory level in the technologies of communication,
construction, energy and power, manufacturing, and
transportation. The curriculum will include problem solving
and critical thinking skills as well as higher-level skills
that would be introduced in pre-engineering programs.
Committee membership includes representatives of manufacturing
and transportation as well as engineers, drafters, and
technology educators.
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7.05

7.06

The Computer-Aided Drafting curriculum is being revised to
meet national certification standards for CAD instructional
programs. A technical committee is assisting with this
development.

State Council

Law: 113(b)(17)
Regulation: 403.32(a)(12)

The Arkansas Advisory Council for Vocational-Technical
Education has been involved in developing the State Plan. The
director of the Council is a member of the State Plan Steering
Committee. The Committee meets once a month; minutes of the
meetings are kept on file.

The director of the Council together with a staff member from
the Department of Higher Education and two State Board staff
members developed the instrument used to conduct the state
assessment. The Council director analyzed the responses in
the assessment and prepared a report of the findings.

This positive cooperative arrangement will continue as the
requirements of the Act are implemented. Council staff will
review the State Plan and any amendments to the plan.

Equipment Acquisition

Law: 113(b) (18)
Regulation: 403.32(a)(13)

The State Board assures that none of the funds expended under
this Act will be used to acquire equipment (including computer
software) in any instance in which its acquisition results in
a direct financial benefit to any organization representing
the interests of the purchasing entity or its employees, or
any affiliate of such an organization.

Local Education Agency Comparability

Law: 113(b) (19)
Regulation: 403.32(a)(14)

The State Board assures that state and local funds will be
used in the schools of each LEA that are receiving funds under
this Act to provide services which, taken as a whole, are at
least comparable to services being provided in schools in such
agency which are not receiving such funds.

The State Board will consider a local education agency to have

met the comparability requirement if the local education
agency either:
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7.07.01

1. Has established and implemented a district-wide salary
schedule, a policy to ensure equivalence among schools in
teachers, administrators, and auxiliary personnel, and a
policy to ensure equivalence among schools in the
provision of curriculum materials and instructional
supplies; or

2. Has established and implemented other measures for
determining compliance such as student/instructional
staff ratios or student/instructional staff salary
ratios.

In either case, a local education agency accepting funds under
this Act must have developed written procedures to ensure that
comparable services are provided and demonstrate that the
procedures, if implemented, in fact achieve comparability.

Comprehensive Career Guidance

Law: 113(b)(20) (A)
Regulation: 403.32(a)(15) (1)

The State Board assures that the state will provide
leadership, supervision, and resources for comprehensive
career guidance, vocational counseling, and placement programs
as outlined in the state approved schematic for the counseling
transition program. Leadership and supervision will be
accomplished through State Board staff responsible for special
needs and sex equity. Resources for guidance counselors will
be partially provided from sex equity funds and Title II,

Part C funds. Additional funds will be provided from a state
special needs appropriation.

Guidance and Counseling Goal and Objectives

Goal Number One

To provide guidance and counseling services that will
facilitate the working population’s needs in industry.

Objectives

1. Assist youth and adults in making realistic, educational,
and career decisions based on an assessment of aptitudes,
interests, abilities, and values.

2. Provide support for program entry and successful program
completion.

3. Assist youth and adults in making a successful transition

from school to work or from school to further education
and training.
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4. Develop and adopt counseling policies, practices, and
materials to increase knowledge of nontraditional
opportunities and to promote the elimination of sex role
stereotyping.

5. Develop and adopt counseling policies, practices, and
materials that facilitate the transition of members of
special populations from school to work.

6. Assist with the development of the IEP, Individualized
Written Vocational Plan and Career Planned Program of
Study.

7. Assist youth and adults who are members of special
populations with securing services from other sources
such as the Department of Health and the Department of
Human Services.

8. Coordinate inservice training with special education
personnel to improve the delivery of guidance and
counseling services to disabled and disadvantaged youth
and adults. :

Program Structure

Leadership and administration of the guidance and counseling
program is provided by State Board staff responsible for
special needs and sex equity. Supervision from the state
level is carried out by each of the individuals involved in
the coordination. Services provided with funds under the Act
are delivered through secondary area vocational centers and
postsecondary vocational technical institutes where guidance
counselors are required to have the formal education
equivalent of a master’s degree plus hold, or be eligible to
hold, a current Arkansas Educational Counselor’s certificate.

Guidance counselors work under the general supervision of the
Tocal school administration with state coordination provided
by State Board staff. State Board staff have recommended that
local guidance counselors be responsible for performing the
following tasks:

. Coordinate career days with secondary schools,
community agencies, and business and industry to
provide career information to students completing
secondary education;

. Conduct assessment and testing of prospective
students;
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7.07.04

Provide students with financial aid information;

. Recommend students for appropriate training
programs;

Provide individual and group counseling;
. Make referrals to other agencies when necessary,

. Conduct and/or assist with providing inservice
training for staff and instructors;

. Identify services that students who are members of
special populations need in order to succeed in
vocational education and training programs;

Assist instructors in obtaining and compiling
student follow-up information;

Assist in the development of the IEP, the
Individualized Written Vocational Plan and the
planned program of study;

Maintain student test results and conference
summaries;

: Maintain student confidential information;
Maintain files of employment opportunities for
students nearing completion of training programs;
and

. Assist completing students with finding a job.

Program Evaluation

Evaluation of the counseling program is coordinated with the
Division of General Education whose staff conduct the
Comprehensive Outcomes Evaluation (COE). State Board staff
serve as members of COE teams and conduct the vocational
portion of the evaluation.

Career Orientation

Career Orientation is a hands-on, activity-based, career
guidance program that provides students with a realistic
picture of themselves and the world of work. All students
have instruction and hands-on experience in a broad array of
careers. The Standards for Accreditation for Arkansas Public
Schools require that all students receive instruction in
Career Orientation in the 7th or 8th grades.
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Students enrolled in career orientation are provided with
opportunities to:

. Evaluate and assess such factors as personal needs,
interests, talents, and aptitudes;

. Identify and explore the fifteen occupational
clusters to achieve a broad understanding of the
world of work;

4 Concentrate individual study on clusters and/or jobs
related to personal interest and aptitudes;

Research job information to learn about duties,
education requirements, training, salary, and other
pertinent job-related factors;
Train in decision-making skills thereby establishing
a method for continuing occupational decision-making
throughout 1ife;

: Develop acceptable employability skills;

Acquire an awareness of academic and vocational
education opportunities; and

Develop a flexible career and educational plan for
high school.

Professional Development Activities

Guidance counselors participate in professional development
activities each year. Counseling sessions are held during the
annual Vocational Education Conference. At these meetings
various topics that relate to the counseling process are
discussed by professional presenters and in panels and small
group sessions. Regional inservice training is annually
conducted for guidance counselors and career orientation
teachers by State Board staff.

Coordination with the Arkansas State Occupational Information
Coordinating Committee (ASOICC)

The Arkansas Occupational and Educational Information System
(AOEIS) was developed and is periodically updated by the
ASOICC. The most recent revision included employment
projections through the year 2005 for each of 386 occupational
groups. This easy-to-use, total career exploration package
was designed to assist users in making rational career choices
by providing them with current, Arkansas-specific occupational
and educational information. This is accomplished by way of a
structured search process utilizing either the microcomputer-
microfiche system or the microcomputer-hard disk system.
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At the recommendation of the ASOICC Statutory Committee, a
tabloid, Arkansas Career Watch, has been developed for
distribution to secondary and postsecondary schools in the
state. This is an annual publication containing information
on some 200 occupations, financial aid, career planning,
preparing resumes, apprenticeship training, women and work,
Arkansas top 20 occupations, and other items of interest to
students and prospective employees.

The Directory of Licensed Occupations, prepared by the ASOICC,
provides students and counselors with information about the
occupations that require licensing in the state. This
directory is the only single source of readily accessible
occupational Ticensing information in the state. It includes
a job title, a Dictionary of Occupational Titles code, a brief
job description, required examinations, fees, other
requirements, and the name, address, and telephone number of
the licensing authority.

Business-Labor-Education Partnership for Training

Law: Title III, Section 331
Regulation: 403.32(a)(27)

Upon funding of Section 331, State Board staff will prepare a
Request for Proposal inviting eligible secondary and
postsecondary recipients to submit proposals for programs that
1ink structured educational experiences with on-the-job
learning. This can be accomplished through apprenticeship and
work-based learning training programs, internships, teacher
internships, educators in industry programs as well as through
career counseling and training that enable workers to retrain
for job upgrading.

Proposals will also be solicited that support economic
development efforts proposed by the congressionally supported
Delta Commission.

Preference to Business-Labor-Education Partnerships

Law: 331(b)(2-4)
Regulation: 403.32(a)(28)

The State Board assures that preference will be given to
partnerships that:

. Coordinate with local chambers of commerce (or the
equivalent), local labor organizations, or local
economic development plans;

’ Provide job training in areas or skills where there
are significant labor shortages; and
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Distribute funds to urban and rural areas on an
equitable basis.

Aggregate Cost of Business-labor-Education Partnerships and
Training Programs

Law: 331(b)(5)
Regulation: 403.32(a)(29)

The State Board assures that the requirements for funding from
non-federal sources will be adhered to in approving proposals
and awarding grants. Not less than 50 percent of the
aggregate cost of programs and projects will be provided from
non-federal sources, and not less than 50 percent of the
non-federal share will be provided by businesses or labor
organizations participating in the partnerships.

Partnerships with Small Businesses or Labor Organizations

Law: 331(b)(6)
Regulation: 403.32(a)(30)

The State Board assures that the requirements for funding from
non-federal sources will be adhered to in approving proposals
and awarding grants. In the event that a partnership includes
a small business or labor organization, 40 percent of the
aggregate cost of the programs and projects will be provided
from non-federal sources and not less than 50 percent of the
non-federal share will be provided by participating businesses
or labor organizations.

ADMINISTRATION - DISCRIPTIONS

Local Application Requirements

Law: 113(b) (6) (A)
Regulation:  403.32(b)(5) (i)

A copy of the Application for Title II, Part C funds may be
secured from State Board staff. The Local Application covers
the same period as the State Plan, July 1, 1994 through

June 30, 1996. Each eligible recipient who is entitled to
more than the minimum grant award must have an approved
application prior to receiving federal funds. Secondary local
education agencies who enter into a consortium to meet minimum
grant requirements may designate a fiscal agent to complete
and submit the Local Application.

The application clearly states that programs for which funds

are requested must: (1) be of sufficient size, scope, and
quality to be effective; (2) integrate academic and vocational
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education through a coherent sequence of courses so that
students achieve both academic and occupational competencies;
and (3) provide for the equitable participation of members of
special populations in vocational education.

The Local Application requires that the recipient agree to a
number of assurances, and it requests a narrative that
describes how funds will be used to improve vocational
education.

Eligible recipients are required to describe how information
will be provided to special populations students and their
parents about the opportunities available in vocational
education programs, eligibility requirements for such
programs, specific courses that are available, employment
opportunities, and placement services that are available.
Eligible recipients are asked to discuss participatory
planning activities that. involve parents, students, teachers,
and local area residents.

Local Application Review

State Board staff will use the guidelines contained in
Appendix J to review applications for Title II formula funds.
Reviewers will seek to determine if recipients have addressed
the needs determined in the assessment to integrate academic
and vocational education through a planned program of studies.
Reviewers will also seek to determine the extent to which the
needs of students who are members of special populations are
being met.

The Local Application will be reviewed by individuals
representing the special. populations, including the:

Special Populations Program Manager;
State Supervisor, Vocational Equity;
Program Manager for Appropriate Tech Prep Specialty;

’ State Coordinator, Special Education, General
Education Division;

. State Coordinator, Chapter 1, General Education
Division;

’ State Foreign Language Specialist, General Education
Division;

Associate Director, Instructional Programs Unit;
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Associate Director, Postsecondary Institutions;
Director Designee, Department of Higher Education

A1l secondary local applications are reviewed by appropriate
State Board staff. All postsecondary applications are
reviewed by the appropriate State Board and State Board of
Higher Education staff. A sample of secondary local
applications are reviewed by designated staff from the General
Education Division.

Appendix K contains a copy of the Signatory Page for
1994-1996 Local Applications.

Size, Scope, and Quality

The Perkins Act and the program assurances contained in the
local application bind each recipient to provide a vocational
education program that is of such size, scope, and quality as
to bring about improvement in the quality of vocational
education offered by the school. The size of the program
will, as a rule, be measured by the number of economically
disadvantaged individuals served and is evidenced in the
funding allocation. Scope refers to the degree to which the
recipient implements a coherent sequence of courses and
integrates academic and occupational competencies so that
students achieve both academic and occupational competencies.
Scope also refers to the degree to which the recipient
provides for the equitable participation in vocational
education programs for the special populations defined in the
Act. Quality may be determined to a degree as a result of
prudent choices with regard to size and scope. Selection of
instructional resources with a given size and scope also
affect quality.

Size

It is obvious that if the vocational education program
attempts to serve all of the special populations by addressing
all of their needs with the 1imited funds available from the
Perkins Act, the results will be minimal. Every student might
get something, but the impact would be negligible. Assistance
from the Perkins Act must provide a reasonable promise of
success to those who do participate. There are so many
variables that this rule may be used only as a beginning
estimate for the number of individuals that can be served.

The kinds of needs identified through assessment, the amount
of inservice needed by teachers, the curriculum and equipment
modifications that could be necessary to achieve success, and
the support services needed will be factors. The extent of
needs and available funds are the most important factors used
to determine size.
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Scope

Size, of course limits scope, but so do space considerations
and support services. Questions to decide are: What are the
highest priorities with regard to areas of need to be served?
In which program area should the funds be concentrated? Will
pupil support and teacher support activities need some of the
funds?

Quality

The ultimate aim of the size and scope decisions should be to
reach a goal or a purpose. The purpose is to improve
vocational programs by concentrating resources to those areas
with the full participation of individuals who are members of
special populations at a lTimited number of sites or with
respect to a limited number of programs areas.

The overreaching goal of vocational programs is to improve
student academic and occupational competencies. This may be
accomplished by a planned program of studies for all students
consisting of a coherent sequence of courses which integrates
academic and vocational education. This program of studies
will improve the basic and more advanced academic and
problem-solving skills as indicated by basic and academic
gains and job or work skill competency attainment.

Special- populations access to quality vocational education
programs (enrollments), progress, and success through
vocational education are quality indicators as well as
completion and placement rates.

Methods of Administration

Law: 113(b)(10)
Regulation: 403.32(b)(8)

In 1981, the Arkansas General Assembly approved Act 64 and
Act 250 which provided for the Department of Education to have
two major divisions, with two separate heads, each having
cabinet level status and each reporting to a board. The
individuals who comprise each nine-member board are the same
individuals, but they function as the State Board of
Vocational Education for the Vocational and Technical
Education Division and the State Board of Education for the
General Education Division. Each board meets a minimum of
four times a year. Each of the division directors is
appointed by the appropriate board with confirmation by the
governor, and each director serves at the pleasure of the
governor,
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Act 773 of 1991 gave the governor authority to augment the
State Board of Vocational Education by increasing its
membership. Three new members were appointed who represented
senior management of their respective group or upper level
management, one of which shall represent a service-based
business or industry.

The State Board of Vocational Education is the sole state
agency responsible for the administration or the supervision
of the state’s vocational education progranm.

State Administration

The state’s governance structure is illustrated in the
organizational chart included as Appendix L.

Appendix M contains a 1ist of State Board staff organized by
title, name, and telephone number.

Consumer and Homemaking Administration

The Qualification Standards for State Positions and Local
Positions in Approved Programs approved by the State Board of

Vocational Education July 1, 1990, set forth the following
standards for all program supervisors including Consumer and

- Homemaking Education:

"Minimum qualifications under implementation of Uniform
Classification and Compensation Act:

The formal education equivalent of a Bachelor’s Degree
with a major in Education or related field, plus four
-years of progressively more responsible experience in the
field of vocational education, including two years in a
supervisory or leadership capacity.

Other job related education and/or experience may be
substituted for all or part of these basic requirements
upon approval of the Qualification Review Committee.

Additional qualifications to be considered. It is
desirable that applicants hold a Master’s Degree with a
minimum of 18 semester hours in Vocational Education and
five years of experience as a teacher in an approved
vocational program, vocational coordinator, local
supervisor, local director, teacher educator, or a member
of the state staff in the field in which the supervisor
is to serve. Consideration will be given also to
applicants meeting the work experience requirements of a
teacher in the occupational area involved."
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A vita outlining the qualifications of the full-time manager
of the Consumer and Homemaking education program is contained
in Appendix N. As shown on the Organizational Chart,
Appendix L, this person reports to the associate director for
instructional programs.

Sex Equity Supervision

A full-time sex equity supervisor is responsible for
administering the sex equity and the single parents, displaced
homemakers, and single pregnant women programs. As shown on
the Organizational Chart in Appendix L, this individual
reports to the associate director for instructional programs.

In addition to administering the program of vocational
education for single parents, displaced homemakers, and single
pregnant women, the sex equity supervisor is responsible for:

. Gathering, analyzing, and disseminating data on the

: adequacy and effectiveness of vocational education
programs in the state in meeting the education and
employment needs of women (including preparation for
employment in technical occupations, new and emerging
occupational fields, and occupations regarded as
nontraditional for women), and on the status of men
and women students and employees in such programs;

. Reviewing and commenting upon, and making
recommendations concerning, the plans of LEAs, area
vocational education centers, and postsecondary
institutions to ensure that the needs of women and men
for training in nontraditional jobs are met;

. Reviewing vocational education programs (including
career guidance and counseling) for sex stereotyping
and sex bias, with particular attention to practices
that inhibit the entry of women in high technology
occupations, and submitting: (1) recommendations for
programs and policies to overcome sex bias and sex
stereotyping in such programs; and (2) an assessment
of the state’s progress in meeting the purposes of the
Act with regard to overcoming sex discrimination and
sex stereotyping; '

. Reviewing proposed actions on grants, contracts, and
the policies of the State Board to ensure that the
needs of women are addressed in the administration of
this Act;
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Developing recommendations for programs of information
and outreach to women concerning vocational education
and employment opportunities for women (including
opportunities for careers as technicians and skilled
workers in technical fields and new and emerging
occupational fields);

Providing technical assistance and advice to LEAs,
postsecondary institutions, and other interested
parties in the state, in expanding vocational
opportunities for women;

Assisting administrators, instructors, and counselors
in implementing programs and activities to increase
access for women (including displaced homemakers and
single heads of households) to vocational education
and to increase male and female students’ enrollment
in nontraditional programs;

Developing an annual plan for the use of all funds
available for such programs;

Managing the distribution of funds;

Monitoring the use of funds distributed to recipients
under such programs; and

Evaluating the effectiveness of programs and
activities supported by such funds.

Appeals Procedure

Law:

113(b) (22)

Regulation: 403.32(b)(11)

Section 76.401 of the Code of Federal Regulations outlines the
following hearing and review procedures established for
applicants of Perkins Act subgrants.

1.

The State Board shall provide an opportunity for a
hearing before an application is disapproved.

The applicant shall request the hearing within 30 days of
the action of the State Board.

Within 30 days after it receives a request, the State
Board shall hold a hearing on the record and shall review
its action.

Not later than 10 days after the hearing, the State Board
shall issue its written ruling, including findings of
fact and reasons for the ruling.
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5. If the State Board determines that its action was
contrary to state or federal statutes or regulations that
govern the applicable program, the Board shall rescind
its action.

6. If the State Board does not rescind its final action
after a review under this paragraph, the applicant may
appeal to the Secretary of the U.S. Department of
Education.

State Corrections Educational Agency

Regulation:  403.32(b)(14)

Federal funds will be distributed by contract to the DOC for
vocational and technical education programs managed and
operated by Riverside Vocational Technical School. Riverside
is located on the grounds of one of the state prison
facilities. Riverside manages programs at the women’s unit
and at three units housing male prisoners. Occupational-
specific vocational education training, as well as vocational
assessment, counseling, and basic academic education, will be
provided to incarcerated individuals who meet the following
criteria:

Possess no marketable skills;

Were unemployed or underemployed at the time of
incarceration;

. Have a low educational functioning level; and
Are within 15 to 18 months of parole.

A copy of the application used to distribute funds is
contained in Appendix 0. The application requires the DOC to
submit the completed application together with a plan for the
use of federal funds. Funds will be used to expand vocational
education offerings to a growing number of incarcerated men
and women.

Delegation of Responsibilities

Law: 111(a)(2)
Regulation: 403.32(b)(15)

The State Board has delegated responsibility to the State
Board of Higher Education for administration and supervision
of programs in technical and community colleges governed by
the State Board of Higher Education who are receiving funds
under Title II, Part C of the Act. The State Board has
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further delegated responsibility to the State Board of Higher
Education to provide leadership activities for the two-year
institutions under their administrative jurisdiction. The
terms and conditions of this agreement are contained in a
Memorandum of Understanding executed annually.

Compliance with Titles I, II, III, and V

Regulation: 403.32(b)(16)

The State Board assures that it will comply with the
requirements of Titles I, II, III, and V of the Act including
the maintenance of fiscal effort requirements in 403.182.

Federal funds will be distributed through the following
methods:

. Formulas;
Grants; and
. Contracts.
Recipients of formula and contract funds complete an
application; grant recipients submit proposals for projects,

services, or activities.

Waiver of Minimum Grant

Law: 231(b)
Regulation: 403.32(b)(18)

The minimum grant of $15,000 will be not waived for LEAs that
meet the criteria Tisted in 403.112(d)(3). A1l LEAs are able
to participate in a consortium arrangement with one or more
LEAs, a secondary area vocational center or an education
service cooperative.

State Advisory Council Comments

Law: 112(e)
Regulation: 403.32(c)(1)

Appendix P contains a copy of a letter from the Arkansas

Advisory Council for Vocational-Technical Education that

supports the involvement of the Council in developing the
Plan, ‘
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7.28 State Committee of Practitioners Recommendations

Regulation: 403.32(c)(2)

The State Board accepted the recommendations made by the
Committee of Practitioners to modify the statewide system of
core standards and measures of performance. The standards and
measures were amended to accommodate the recommendations.

7.29 Objections to State Plan by Other Agencies

Law: 114(a)
Regulation: 403.32(c)(3)

No objections to the State Plan have been submitted by other
agencies. The Plan was placed on public review on

March 14, 1994. A notice of the public review was placed in
the state newspaper. A copy of the Plan was delivered to
staff of the State Job Training Coordinating Council and the
Department of Education. Representatives of the State Board
of Higher Education, the Arkansas Advisory Council for
Vocational-Technical Education, JTPA, and the State Committee
of Practitioners serve on the State Plan Steering Committee
and assisted with the development of the Plan. On April 1,
the Plan was presented to the Arkansas Legislative Council
Subcommittee on Administrative Rules and Regulations. A
concern was expressed by some of the state lTegislators about
the secondary/postsecondary split of 75/25 percent which was
approved by the State Board in December 1993. Some of the
legislators think the amount reserved for postsecondary
programs should be greater than 25 percent. After
considerable discussion, the committee approved the Plan.

8.00 CONSUMER AND HOMEMAKING EDUCATION

Funds available for consumer and homemaking education will be

used for:

) Instructional projects, services, and activities
that prepare youth and adults for the occupation of
homemaking; and

. Instruction in the areas of food and nutrition,

individual and family health, consumer education,
family 1iving and parenthood education, child
development and guidance, housing, home management
(including resource management), and clothing and
textiles.
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Goals and Objectives

Goal Number One

To provide and support quality curriculum with high and
achievable standards.

Objectives
1. Review all course content guides for approvable courses.
. Complete two to four curriculum guides.

Update Teacher’s Handbook.

2
3
4. Update VSO Materials.
5

. Expand pilot sites for infusing Applied Biology/Chemistry
~ in consumer and homemaking education classes.

6. Re-evaluate program design and course offerings making
revisions where needed.

7. Strengthen VSO activities and increase participation.
8. Revise minimum, recommended, and optimum equipment Tists.
9, Improve and expand services to special populations.

Goal Number Two

To establish, support, and facilitate vocational teacher
- standards and the associated education and training required
with inservice and professional development programs.

Objectives
1. Provide inservice on applied academics.

2. Work closely with home economics teacher educators to
update and expand preservice and inservice training.

3. Provide quality personnel development activities.

Goal Number Three

To establish and provide the research, planning, and
instructional program development system that supports
strategy and budgets for the immediate future operations.
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Objectives

1. Facilitate interpretation and implementation of
legislative mandates.

2. Support the missions and goals of the State Board.

Outcomes

Males, females, youth, adults, and students in special
populations groups will be better prepared for the occupation
of homemaking and for jobs and careers requiring consumer and
homemaking skills.

Evaluation

Evaluation procedures will be followed for consumer and
homemaking programs. Evaluations will contain qualitative and
quantitative elements that include numbers participating by
sex, race, disability, academic disadvantage, and level of
achievement in the courses. Planning has begun to use a
pre-test/post-test procedure to track student progress. Tests
have been included in the curriculum guides that have been
developed.

Residents of Economically Depressed Areas and Traditionally
Underserved Populations

Law: 312(a)(1)(2)(4)
Regulation:  403.150(b)(1)(2)(4)

The Request for Proposal process will be used to secure
proposals planned and designed to provide any one or
combination of the following services and activities:

1. Conduct pfograms for residents of economically depressed
areas;

2. Encourage participation of traditionally underserved
populations;

3. Encourage, in cooperation with the sex equity supervisor,
projects that eliminate sex bias and sex stereotyping;

4. Improve, expand, and update programs with an emphasis on
those which specifically address needs described under
items 1, 2, and 3; and

5. Address local, state, and national priorities and
emerging concerns.
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8.02 Cooperative Efforts with Sex Equity Administrator

Law: 312(a)(3)
Regulation 403.150(b) (3)

Cooperative efforts with the sex equity supervisor will
include but not be limited to the following:

. The sex equity supervisor will be asked to review
all applications for program approval, all RFPs, and
all proposals submitted in response to requests to
assure that proper measures are followed to
eliminate sex bias and/or stereotyping;

, Materials and information on equity will be
requested from the sex equity supervisor and will be
shared with teachers and other staff responsible for
conducting consumer and homemaking programs; and

The consumer and homemaking education administrator
will collaborate with the sex equity supervisor in
special projects aimed at elimination of sex bias
and stereotyping.

8.03 Programs in Economically Depressed Areas

Law: 312(c)
Regulation: 403.151(a)

At least one-third of the funds available will be used for
residents of economically depressed areas or areas with high
rates of unemployment for programs designed to assist

- consumers and to help improve home environments and the
quality of family 1ife.

8.04 Leadership Activities

Law: 313(a)
Regulation: 403.151(b)(2)

Leadership activities and services will include but not be
Timited to the following:

; Professional development which will be provided
through workshops, conferences, and institutes for
teachers and other staff responsible for conducting
local programs;

Application of academic and basic skills into the
curriculum, which will be accomplished by providing
workshops and seminars designed to assist teachers
in determining activities and identifying
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instructional methodologies which will result in a
smooth integration of academic and vocational
skills; -

Research activities which will be conducted in
collaboration with universities and other agencies
for the purpose of collecting information on
priority issues and emerging concerns. The data
collected will be used in planning and implementing
quality programs which reflect current and
futuristic planning;

. Curriculum development/revision which will continue
with two to four curriculum guides plus other
curriculum materials being developed and
disseminated each year;

Technical assistance which will include but not be
limited to recommendations for state-of-the-art
equipment and facilities, provisions of updated and
expanded program design, assistance with design of
. Tocal programs, suggestions for resources and

| instructional materials, gathering and processing of
| data, and assistance with interpretation and
compliance with policies and regulations; and

| . Vocational student organization leadership

| activities for advisers which will enable them to
develop skills and gain knowledge needed to work
with students in developing leadership skills; in
learning to prepare and run for Teadership positions
at area, subdistrict, state, and national levels; to
prepare for and participate in proficiency events;
to plan and conduct meetings at area, subdistrict,
state, and national levels; and to provide updated
materials including a vocational student
organization handbook.

The experience and information gained through carrying out
programs assisted under this part of the Act will be shared
with administrators for the purpose of program planning.

Funds available under this part will be used to assist in
providing state leadership and a full-time state administrator
qualified by experience and educational preparation in home
economics education.
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Role and Responsibilities of Administrator

Law: 313(a)
Regulation: 403.151(b)(2)

The role and responsibilities of the full-time consumer and
homemaking administrator include but are not limited to the
following tasks:

Administering finances of unit including the
maintenance and operations budget, personnel
development and inservice training budget,
instructional budget, and vocational student
organization budget. Specific tasks related to
budgeting include but are not limited to review and
approval of: supply request orders, purchase orders
for unit, travel reimbursement for vocational home
economics teachers on official business, conference
expenses, reimbursement for equipment, and
expenditures for adult classes;

Interviewing, recommending for employment,
supervising, and evaluating persons filling the
seven approved positions within the unit and working
wit?1personne1 of unit in developing supervisory
skills;

" Communicating to staff all policies, directives, and
procedures relative to vocational education;

Assisting with development, interpretation, and
implementation of policies and legislative
regulations;

§ Processing proposals for new and/or expanded
programs;

g Processing annual applications for program approval;

i Supervising others in conducting vocational program
evaluations;

‘ Answering inquiries on program design and
state-of-the-art equipment;

Providing equipment standards which reflect new and
emerging technologies;

Investigating and resolving program problems and
concerns;
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Working with architects and local education agencies
in designing and remodeling facilities;

Working with regulatory boards affecting the program
area;

Collaborating with other agencies and business and
industry in addressing critical societal issues;

Ensuring that unit program is in compliance with all
regulatory standards;

Assisting with planning and implementation of
inservice training for vocational home economics
teachers that reflects new and emerging trends,
methods, and technologies;

- Developing program curricula;

Providing Teadership in the development of
curriculum guides;

Conducting research regarding current trends and
needs;

Performing research for special projects;

Writing and editing informational materials and
special reports;

Planning and coordinating projects and
presentations;

Administering activities of vocational student
organizations;

Preparing a narrative of monthly activities of unit
for associate director;

Compiling and analyzing data collected from schools;

Preparing reports to be submitted the u.s.
Department of Education;

Corresponding with school administrators, teachers,
business and industry representatives, and others;

Participating/responding to surveys and research
studies;

76



8.05

9.00

9.01

Assisting with review and crosswalking of competency
test items for competency test bank for program
area;

Assisting with editing and publishing of two
publications, Arkansas Future Homemaker, for

students, and The Vocationa)l Visitor, for teachers;

. Coordinating activities involving home economics
teacher educators, heads of university home
economics departments, and state staff for the
purpose of upgrading and updating preservice and
inservice training;

Representing the State Board on commissions and task
forces; and

Working with teacher certification personnel to keep
standards for certification of consumer and
homemaking teachers up-to-date.

Funds Reserved for Administration

Law: 313(b)
Regulation: 403.151(c)

No more than six percent of the funds available under Title
ITI, Part B will be used for state administration of consumer
and homemaking education programs, services, and activities.

COMMUNITY-BASED ORGANIZATIONS - ASSURANCES

Law: Title III, Section 301
Regulation: 403.140

Funds for programs, services, and activities will be
distributed through a competitive process. RFPs will be sent
to secondary LEAs, secondary area vocational centers,
postsecondary institutions, education service cooperatives,
and two-year and community colleges. Proposals will be
reviewed by a committee using criteria developed by the State
Board staff.

Severely Economically and Educationally Disadvantaged Youth

Law: 301(a)(3)
Regulation:  403.141(b)(3)

Funds will be used for programs, services, and activities that
give special consideration to economically and educationally
disadvantaged.youth between the ages of 16 and 21.
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Involvement of Business

Law: 301(a)(4)
Regulation: 403.141(b) (4)

Where appropriate, business concerns will be involved in
services and activities provided in approved projects.

Applicable Core Standards and Measures of Performance

Law: 301(a)(6)
Regulation: 403.141(b)(7)

Projects conducted by community-based organizations will
conform to the applicable core standards of measures of
performance required of vocational education programs in the
state.

COMMUNITY-BASED ORGANIZATIONS - DESCRIPTIONS

Aqreement Among Community-Based Organizations and Eligible
Recipients

Law: 301(a)(1)
Regulation: 403.141(b) (1)

The RFP requires that projects must be conducted by a
secondary or postsecondary eligible recipient and a
community-based organization. The proposal must designate the
fiscal agency for the project.

Uses of Funds

Law: 301.(a)(2)
Regulation: 403.141(b)(2)

Funds may be used for:

. Outreach programs that facilitate the entrance of
youth into a program of transitional services and
subsequent entrance into vocational education
employment, or other education and training;

. Transitional services such as attitudinal and
motivational prevocational training programs;

Prevocational education preparation and basic skills

development, conducted in cooperation with business
concerns;
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9,22

Special prevocational preparation programs targeted
to inner-city youth, non-English speaking youth, and
the youth of urban and rural areas having a high
density of poverty who need special prevocational
programs;

. Career intern programs;
. Model programs for school dropouts;

. Assessment of students’ needs in relation to
vocational education and jobs; and

Guidance and counseling to assist students with
occupational choices and with the selection of a
vocational education program.

Projects will be evaluated for size, scope, and quality
through quarterly and annual reports and on-site visits. The
quidelines for reporting quarterly and annually require that
the recipient describe the progress made in achieving the
goals and objectives of the project as well as efforts made to
ensure student progress. The guidelines also ask that
barriers to progress be identified. One project has
contracted for a study to compare the effects of teen parents
attending parenting classes with an intervention group not
attending the classes. The study will be conducted by the
University of Arkansas Medical Sciences College of Nursing.
The study will include a home observation of both groups
utilizing the Home Observation and Measurement of the
Environment instrument. Test scores of the two groups will be
compared.

Community-Based Orqanizations Collaboration with Eligible
Recipients

Law: 301(a)(5)
Regulation: 403.141(b) (5)

Each project funded will describe the collaboration of the
eligible recipient and the community-based organization. The
contribution eligible recipients will make to the effort
include: '

Fiscal responsibilities;

Facilities;

Facility maintenance, if applicable;

Equipment and supplies as needed; and

Support personnel.
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10.20

Community-based organizations will make the following
contributions to the projects:

Organization and supervision of the program;
Instructional and support personnel;
Counseling services;

Equipment and supplies as needed;

Follow up; and

Evaluation.

TECH-PREP EDUCATION - DESCRIPTIONS

Tech-Prep Program

Law: Title III, Section 341
Regulation: ‘Part 406

The Tech-Prep Education program will be implemented in
consortia of secondary schools and postsecondary institutions
that demonstrate strong, comprehensive links that lead to an
associate degree, a two-year postsecondary certificate; or an
apprenticeship/work-based learning program of at least two
years. Tech-Prep Education provides technical preparation in
one or more specific occupational fields of Agriculture,
Business-Marketing, Health, Home Economics, or Technical and
Industrial education. It builds student competency in
mathematics, science, and communications through a sequential
course of study and leads to placement in employment.

In 1991, Title III, Part E funds were awarded to 12
secondary/postsecondary consortia to plan 2 + 2 Tech-Prep
Associate Degree programs. For the year beginning

July 1, 1992, the same 12 consortia were awarded grants to
implement Tech-Prep programs. One new planning grant was
awarded to a consortium during the second year. Three
implementation grants were awarded to urban recipients; nine
implementation grants were continued in consortia located in
rural areas. The planning grant was awarded to a consortium
in an urban area.

During year two, staff from Tech-Prep consortia and
representatives from local business and industry worked
cooperatively to determine the competencies that completers of
the postsecondary associate degree program should possess.
Curriculum restructuring and alignment of subject content
contributed to developing a seamless program of study for

students electing the Tech-Prep path.
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10.20.02

Articulation Aqreements

A Tech-Prep program will be carried out under an articulation
agreement between the participants in the consortium. Credit
granting articulation agreements which provide secondary and
postsecondary transfer credit for courses taken in high school
to postsecondary institutions which accept the credits toward
an associate degree or two-year postsecondary certificate are
required. The model of articulation in place must be
identified.

Articulation agreements between secondary and postsecondary
institutions follow two primary models: the time-shortened
model and the advanced-skills model.

The most common model is the time-shortened model which has
the primary purpose of eliminating unnecessary duplication of
educational experiences in order to grant advanced placement
to high school students entering a two-year college program.
This model provides students the advantage of completing a
two-year postsecondary program more quickly than the normal
postsecondary program would allow.

The advanced skills model also eliminates duplication of
training across secondary-postsecondary levels, but its
primary purpose is to make room in the curriculum for more
advanced training by streamlining educational experiences in
grades 11-14. This model offers students the advantage of
completing a two-year postsecondary program in the same time
it would take to complete a normal postsecondary program but
with a higher level of skill.

Linkage Between Secondary and Postsecondary

Tech-Prep programs will consist of the two years of secondary
school preceding graduation and two years of higher education
or an apprenticeship program of at least two years following
secondary instruction.

The program includes a common core of required proficiency in
mathematics, science, communications, and technologies
designed to lead to an associate degree or certificate in a
specific career field. Vocational, math, science, and
communications instructors as well as counselors and school
administrators must be included in the planning and
development of Tech-Prep programs of study in one or more
specific occupational areas.
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10.20.03

10.20.04

10.20.05

10.20.06

10.20.07

Curricula Apnrogriaté to Consortium Participants

Business, industry, and labor representatives will be involved
with educational representatives in the planning and
implementation of the Tech-Prep program to ensure that
academic and technical courses contain sufficient rigor to
meet private sector expectations and raise the academic
achievement of program participants. Industry standards and
employment projections will be considered in the development
of the program.

Inservice Trainin

A Tech-Prep program will include inservice training for
teachers and other participants in a consortium that is
designed to train teachers in the consortium to effectively
implement the Tech-Prep education curricula. Training may be
provided on weekends, evenings, or during the summers in the
form of sessions, institutes, or workshops.

Activities for Counselors

Training activities for counselors will be designed to enable
counselors to more effectively recruit students for Tech-Prep
programs and ensure that recruited students successfully
complete the program. Plans for effective placement including
employment and transfer of students to a four-year
baccalaureate degree program upon completion of the Tech-Prep
program will be submitted with the proposal. The plans will
include a system for documenting the status of each student
enrolled in a program. Status includes course completion,
program completion, and job placement or transfer to a
four-year program. - Issues of dropout prevent and re-entry
will be included in the plan.

Equal Access for Members of Special Populations

Each proposal will describe the plan for student selection and
recruitment including outreach and recruitment efforts
targeted to special populations. Provisions for meeting the
needs of minorities and students of limited English
proficiency, youth with disabilities, and disadvantaged youth
must be included in the plan.

Preparator vices

Each consortia will provide services, programs, or activities
designed to assist individuals who are not enrolled in
vocational education programs in the selection of, or
preparation for participation in an appropriate vocational
education training program. Examples of preparatory services
include. outreach and recruitment activities, career and
personal counseling, and vocational assessment and testing.
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10.20.08

10.20.09

10.20.10°

10.20.11

Distribution of Funds -

Funds will be distributed for Tech-Prep programs through a RFP
basis. RFPs will be solicited from two- and four-year
institutions of higher education, postsecondary vocational
institutes, public secondary schools, and secondary area
vocational centers. Proposals will be requested for the
two-year period that begins July 1, 1994. A copy of the RFP
which contains the proposal criteria/evaluation guide may be
secured from State Board staff.

Approval of Proposals

Each proposal received will be evaluated by a team of
reviewers that includes staff from the State Board and the
State Board of Higher Education. Reviewers will be selected
based on demonstrated expertise in the field. Special

- consideration will be given to consortia that provide for

effective employment placement activities or transfer of
students to four-year baccalaureate degree programs; are
developed in consultation with business, industry, and labor
unions; and address effectively the issues of dropout
prevention and re-entry including the needs of special
populations. The State Board assures an equitable
distribution of assistance between urban and rural consortium
participants. Final determination for selection will be made
by the directors of the Vocational and Technical Education
Division and the Department of Higher Education and will be
based upon recommendations from the evaluation process. The
State Board and State Board of Higher Education will be the
final approving authorities.

Monitoring Tech-Prep Programs

A Tech-Prep Program Manager will provide technical assistance
to approved consortia, organize inservice training as
appropriate, and periodically meet with consortia participants
to review progress. Monitoring activities will include an
examination of the placement status of students. A formal
evaluation will be conducted annually.

Coordination with Other Tech-Prep Education Programs

At this point in time, only Tech-Prep programs that include
the Tast two years of secondary school and the first two years
of postsecondary education are those approved for Title III
funds. The program of study approved for the state begins in
the 7th grade and includes the core curriculum and academic
courses necessary for entry into a Tech-Prep program in the
11th grade. No Title III funds are used for programs below
the 11th grade. '
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Appendix D

PERKINS Il DISBURSEMENT OF POSTSECONDARY FORMULA FUNDS
1994 - 1995

Total Amount: $2,070,132 = 25%

Pell Grant Recipients
BIA Grant Recipients
Total Recipients

7,265

ASU - Beebe 72 0.0099 $20,407
ASU - Newport 42 0.0058 $11,904
Black River TC 207 0.0283 $58,669
Cossatot TC 73 0.0100 $20,690
East Arkansas CC 554 0.0758 $157,017
Garland County CC 676 0.0926 $191,595
Gateway TC 139 0.0190 $39,396
Mid-South TC 75 0.0103 $21,257
Mississippi Co. CC 449 0.0615 $127,258
North Arkansas CC 444 0.0608 $125,840
Northwest Arkansas CC 159 0.0218 $45,064
Quachita TC 151 0.0207 $42,797
Ozarka TC 95 0.0130 $26,925
Petit Jean TC 211 0.0289 $59,803
Phillips County CC 592 0.0811 $167,787
Pines TC 214 0.0293 $60,653
Pulaski TC 156 0.0214 $44,214
Red River TC . 159 0.0218 $45,064
Rich Mountain CC 160 0.0219 $45,348
South Arkansas CC 221 0.0303 $62,637
SAUT - Camden 210 0.0288 $59,519
Westark CC - 838 0.1147 $237,510
Arkansas Valley Tl 225 0.0308 $63,770
Cotton Boll Tl 166 0.0227 $47,048
Crowley's Ridge Tl 186 0.0255 $52,717
Delta Tl 192 0.0263 $54,417
Foothills Ti 172 0.0235 $48,749
Forest Echoes VT 46 0.0063 $13,038
Great Rivers VT 71 0.0097 $20,123
Northwest Tl 174 0.0238 $49,316
Quapaw TI 135 0.0185 $38,262
Rice Belt VT 40 0.0055 $11,337

Totals 7,304 1.0000 $2,070,132
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SCHOOL ON-SITE REPORT FOR

PERKINS FUNDED PROGRAMS, SERVICES, AND ACTIVITIES (Revised 11-24-92)

Appendix E

District: School:
Occupational Specialties Offered:
Date of Visit: Person Contacted: Reviewer:
I.  Programs
Yes No
A. Planned programs of study have been developed for each
occupational specialty listed above. If "none,” explain.
B. Planned programs of study have been implemented for each
occupational specialty listed above. If "none," explain.
C. A planned program of study is on file for students
enrolled in an occupational specialty. If "none," explain.
D. Who was involved in developing the planned program of study for students
enrolled in an occupational specialty? If “none," explain.
1. Counselor
2.  Parents
3.  Student
4,  Academic Instructors
5. Vocational Instructors
E. List examples of how academic teachers and vocational teachers work
cooperatively to integrate subject matter: If "none", explain.
F. Listintegration methods planned for the future and time line:




II.

TIL

Sex Equity/Special Populations

Which of the following services are being provided?

Yes

A. Preparatory Services (* Required)

* Qutreach and recruitment:

Appendix E

* QOpportunities available in vocational education

Eligibility requirements for program enrollment

Employment opportunities

%*
* Specific courses available
*
*

Placement

* Vocational assessment and testing

B.  Support Services

Dependent care - Funding Source: Local __ State __ Federal __

Transportation

Other

C. Supplementary Services

Curriculum modification

Equipment modification

Classroom modification

Supportive personnel

Instructional aids and devices

E. Participatory Planning

Do Students serve on local advisory committees?

Do Parents serve on local advisory committees?

Core Standards and Measures of Performance

LEA has submitted documentation of compliance with the core

standards and measures of performance in accordance with state guidelines.

Size, Scope, and Quality

Programs are of such size, scope, and quality to be effective.

Comments:




Single Parents, Displaced Homemakers and
Single Pregnant Women Program Components

Outreach & Recruitment

- Provide information on vocational education
programs, related support services, and
career counseling

Preparatory Services

- basic academic & occupational skills
- educational materials

- career guidance and counseling

Appendix F

——»{ - apprenticeship

- employment

Placement

- specific job training

T

- dependent care

- flexible scheduling

Support Services

- transportation services

- supplies, books and materials




Appendix G

VOCATIONAL-TECHNICAL EDUCATION
SECONDARY/POSTSECONDARY ASSESSMENT

Please complete this assessment, retain one copy for your files, and by no
Tater than November 30, 1993, return one copy of the form to:

Finance Office
Vocational and Technical Education Division
Three Capitol Mall
Luther S. Hardin Building
Little Rock, AR 72201-1083

**************************************

The Carl D. Perkins Vocational and Applied Technology Education Act requires
an assessment of the quality of vocational education programs throughout the
state. This requirement is contained in Section 403.203 of the Perkins Act

- Final Regulations. The following statements have been developed to ascertain
the extent to which current vocational and technical education programs meet
criteria outlined in the regulations. At the conclusion of each numbered
statement are examples of services or activities that evidence accomplishment,

Please respond to the assessment by assigning a numerical value in the space
provided for each statement. Use a numerical scale of 0 through 5, with 0
being the Tow end indicating no accomplishment, and 5 being the high end
indicating complete accomplishment.

**************************************

1. Academic and vocational teachers have cooperatively planned and
integrated subject matter. For example, the following activities
have occurred:

Academic and vocational teachers have jointly participated
in state-sponsored inservice training

Teachers are provided common planning time to integrate activities

Cooperative teaching is in progress

Course syllabi containing both academic and vocational
competencies have been developed

Course content guides/frameworks containing both academic and
vocational competencies have been developed

Competency test items that include academic and vocational
competencies have been written

2. A1l students are counseled to pursue a sequence of courses that
integrates both academic and occupational competencies.

For example, a planned program of study that integrates academic and

vocational education has been developed for each student and is on
file. ~
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Appendix G

Students obtain realistic workplace skills through a variety of
planned activities that may include:

Access to information about nontraditional careers
Career counseling

Integrated academic and vocational education
Occupational specific training

Shadowing and/or mentoring

Internship

Cooperative education

Apprenticeship program

Vocational student organization activities
Workplace Readiness

Students receive assistance in pursuing paid employment. Examples of
assistance include:

Pre-employment skill training
School-to-work transition

Career counseling/placement
Classroom teachers assist students
Youth Apprenticeship

Cooperative linkages exist between secondary and postsecondary
institutions as evidenced by:

Curriculum articulation

Shared facilities

Shared equipment

Formal vocational/technical articulation agreements leading to credit

The curriculum includes instruction and provides for experience in
all aspects of an industry the student is preparing to enter. (The
Perkins Act defines "all aspects of the industry" to include all of
the following elements)

Environmental issues

Health and safety

Labor and community issues

Planning, management, finances

Technical and production knowledge and skills
Underlying principles of technology

A "0" or "5" is the only acceptable response to this statement.

The institution is providing support services to students who are
members of special populations. Examples of support services
include:

Assessment of abilities and interests

Career counseling that includes nontraditional careers
Child care

Classroom modification
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Curriculum modification

Equipment modification

Financial assistance

Flexible scheduling

Instruction for students whose primary language is not English
Instructional aids and devices

Placement services

Planned program of studies

Outreach and recruitment

Supportive personnel

Transportation based on an identified student need

The institution uses information from a variety of sources to
determine vocational/technical program/course offerings. For
example:

Advisory council recommendations

Experience in related business/industry

Review of professional journals

Assessment of business/industry current and future needs
National, state, and Tocal Tabor market needs analyses
Student interest

Education/accreditation standards

. Vocational and technical education programs are periodically reviewed

to reflect current workplace needs. How long ago did this review
occur?

6 Months 18 Months 30 Months

Curriculum-
Instructional materials
Equipment

Occupational programs incorporate workplace competencies required by
current and future employers. Workplace competencies have been
interpreted to include:

Academic competencies relevant to the occupation

Adapting or coping skills

Critical thinking, problem solving, and decision-making skills
New industry-specific technologies

Teamwork

Work habits and attitudes

Occupational programs are meeting the needs of students who are
members of special populations. Examples of how this occurs include:

Placement rates do not differ significantly from those of students
who are not members of special populations
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Completion or graduation rates are comparable to the rates of
students who are not members of special populations

Competencies acquired in occupational programs are, at a minimum,
equal to competencies acquired by students who are not members of
special populations.

12. Approximately what percent of all students are classified as
economically and/or academically disadvantaged. (Check one)

0 to 25
26 to 50
51 to 75
76 to 100

Support services needed to succeed are provided to economically and
disadvantaged students. These services include, but are not limited
tos

Career and personal counseling
Outreach and recruitment
Support services

Vocational assessment

ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok k k ok k ok ok ok Kk k k% k% kK

Thank you for taking time to complete this assessment instrument. An analysis
of the findings will be used to develop the goals the state will strive to
meet for the remaining two years of the Perkins Act. These goals will become
part of the 1994-1996 State Plan. If you have questions about the statements
in the assessment, you may call any one of the following individuals.

Dr. Gene Aist Arkansas Department of Higher Education
324-9300

Dr. Lowell Hightower Arkansas Advisory Council for Vocational-
Technical Education
324-9484

Ms. Helen Leigh Vocational and Technical Education Division
682-1848

Ms. Edith Ehrmann Vocational and Technical Education Division
682-1508 .



Appendix H
Page 5
AREANSAS OCCUPATIONAL INFORKATION SYSTB
SUPPLY-DBHEAND REPORT
AREANSAS STATEXIDE
" [LUSTBR TITLE: DRAFTING & DBSIGN TBCHNOLOGY
. ASE YEAR: 1990 PROJECTED YEAR: 2005 PUBLISHED: 1993 CLUSTER CODE: 0050
-DISCIPLINR- CODB CURRHT PROJ. AVG  AYG AYG  PUBLIC PUBLIC PRIVATE COL- REHAB UI-BS  NILI TOTAL
TITLE , BKPLOT EMPLOY GROYTH REPLAC OPEN SECOND POSSEC POSSBC  LEGE APPLIC  TARY SUPPLY

_ DEMAND: _

)ST BSTIKATORS 21902028+¢ 783 1012 -9 1!
LSCHANICAL EXGINEBERING TECHN 22511236 200 2y 3 0 3
DRAFTERS 22514239 1380 1480 1 §0 51

STIKATORS & DRAFTERS, UTILL 22517240 30 20 -1 0 -1
T0TAL 2393 2152 w89 83

SUPPLY: ‘

DRARTING, GEN. {8.0101 38 0 0 0 0 0 0 38
L3CHITECTURAL DRAFTING {8,0102 18 0 0 0 0 0 0 I8

'CHANICAL DRARTING 18,0105 3 0 0 0 0 0 0 1
.«AFTER KRCEARICAL 007.281-010 0 2 0 0 0 0 0 2
JRAFTER ASSISTANT 017.281-018 0 1 0 0 -0 0 0 l

'CHITBCTURAL ENGIN, TECHROL 15.0101 1 0- N 0. 0 0 0 0 14

AFTING,- GEN. £8,0101 0 3 39 0 0 0 0 10
3NGR. TBCH. (KECHANICAL) 15,0805 0 0 0 | 0 0 0 1
VRARTING {8.0101 0 0 -0 {0 0 0 0 10

CHITECTURE & BLDG. CONSTRU 48.0102 0 0 0 | 0 0 0 1
ST ESTINATORS 21902028 0 0 0 0 0 2 0 2
JRARTERS 22514239 0 0 0 0 0 13 0 48

TIATORS & DRAPTERS, UTILI 22517240 0 0 0 0 0 | 0 1
OTAL 109 {8 3 2 0 §l 0 289

TOTAL SUPPLY FOR THIS CLUSTER BXCREDS AVZRAGE QPENINS f? 206
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DEMAND OCCUPATIONS
TRAINING LIST

STATEWIDE
AND

SERVICE DELIVERY AREAS

STATE OF ARKANSAS

EMPLOYMENT SECURITY DEPARTMENT
EMPLOYMENT AND TRAINING SERVICES

November , 1993




Appendix I

INTRODUCTION

The basic data used to develop this Demand Occupations Training List are obtained from the Agency's
Occupational Supply and Demand Program. Projections of occupational demand covered the years

1990 through 2005 and were derived from the Occupatonal Employment Statistics Program and
matched with available occupational supply. The occupational supply datacame from several sources:
(1) public secondary schools; (2) public postsecondary (vo-tech) schools; (3) private postsecondary
(proprietary) schools; (4) public and private state colleges (associate degree level and below); (5) the
Arkansas Rehabilitation Center in Hot Springs; (6) Arkansas unemployment insurance claimants
making application for work through the Arkansas Employment Security Department; and (7)
military personnel separating from active duty and locating in Arkansas.

To compensate for the possibility that some of the supply of trained, or experienced, persons in aspecific
occupational category may fail to seek employment for various reasons and/or a portion may leave the
State or the labor force, the demand data have been increased twenty-five (25) percent. If the number
of workers resulting from these computations exceeds the current supply of workers in an occupation
by at least sixteen (16) statewide and six (6) within a service delivery area, that training program is
in demand.

The demand lists have been developed primarily for the Employment Security Department’s use in
determining unemployment insurance claimants' requests for "approved training in demand
occupations”. If the trainingis approved and the claimants enroll in the designated training courses,
they will be exempt from the work search process during training. The lists also are used to determine
eligibility for certain benefits in Trade Adjustment Assistance Act (TAA) training and identifying
appropriate occupational areas for JTPA training. :

Generally, only courses where training can be completed in two years or less in an Arkansas facility
areincludedin this booklet. Requested training in courses toward obtaining a four year baccalaureate
degree, or more, is approvable if the degree can be completed within two years.

Some demand courses on the attached lists may not require detailed or lengthy training and in many
cases training can be obtained on the job. We have listed these courses not with the intention of
encouraging the development of new or additional courses, but for use by the ESD local office staff in
determining unemployment insurance claimants' work search status. Claimants whose current skills
areincluded on the demand occupation list for their respective areas willnot be approved for exemption
from work search while enrolled in additional training because their current skills are not considered
obsolete.

There are possibilities, however, the demand training program lists will be used for purposes other
than the above stated uses. Therefore, as a precautionary measure against over-enrollments, some
programs have been footnoted as "lower demand programs". The limits used to determine "lower
demand programs" are included in the footnotes.

We recommend caution among the public and private vocational schoolsbefore creating new courses:
in lower demand programs. We believe currently existing public and private courses for most of these
occupations will adequately satisfy the training needs for new workers.



Appendix I

STATEWIDE

The following occupations or occupational fields have been determined to be in
substantial and recurring demand and should be used in completing form ESD-
Ark-533-Request by Claimant for Training Approval.

CIP CODE CIP TITLES

52.0401 Administrative Assistants / Secretaries, General

09.0201 Advertising Assistants / Technicians

01.0401 Agriculture and Food Products Processing Operators and Mgrs.
52.0803 Banking and Financial Support Workers

46.0401 Building / Property Maintenance and Managers

46.0201 Carpenters '

41.0301 Chemical Technology / Technicians

20.0201 Child Care and Guidance Workers and Mgrs., General

20.0301 Clothing, Apparel and Textile Workers and Managers, General
12.0505 Commercial Food Preparation Workers

49.0202 Construction Equipment Operators

20.0601 Custodial, Housekeeping and Home Serv. Wrkrs. and Mgrs., Gen
20.0604 Custodians / Caretakers

20.0305 Custom Tailors

51.0601 Dental Assistants™®

51.0602 Dental Hygienists

47.0605 Diesel Engine Mechanics and Repairers

20.0309 - Drycleaners and Launderers, Commercial

43.0203 Fire Science / Firefighters*

08.0601 Food Products Retailing and Wholesaling Occupations

12.0301 Funeral Services and Mortuary Science Technicians

08.0708 General Marketing Occupations

52.0408 General Office / Clerks and Typists

08.0706 General Sales Workers

47.0201 Heating, Air Conditioning and Refrigeration Mech. and Repairers
51.1615 Home Health Aides

01.0601 Horticulture Services Operators and Managers, General
52.0902 Hotel / Motel and Restaurant Managers

14.1701 Industrial / Manufacturing Engineering Technicians

52.0205 Industrial Operating Managers / Supervisors

15.0699 Industrial Production Technology / Technicians, Other

08.1001 Insurance Marketing Workers



CIP CODE

52.1002
43.0107

48.0501
12.0506
51.1004
51.0707

51.1614

15.0701
52.0204
51.1801

15.0607
48.0599
13.1204

43.0109
44.0701

13.1501
49.0205

08.1203
51.0808

12.0507
15.0506
48.0701

Appendix I

STATEWIDE (Continued)

CIP TITLES

Labor / Personnel Relations Specialists
Law Enforcement / Police Officers

Machinists

Meatcutters

Medical Laboratory Technicians*

Medical Records Technicians / Technology*

Nursing Assistants /Aides

Occupational Safety and Health Technology / Technicians
Office Supervisors and Managers
Opticianry / Dispensing Opticians

Plastics Technology / Technicians
Precision Metal Workers, Other
Pre-Elementary / Early Childhood / Kindergarten Teachers

Security and Loss Prevention Workers
Social Workers

Teacher Assistants / Aides :
Truck, Bus and Other Commercial Vehicle Operators

Vehicle Parts and Accessories Marketing Occupations
Veterinarian Assistants / Animal Health Technicians®

Waiters / Waitresses and Dining Room Managers
Water Quality and Wastewater Treatment Technology / Technicians
Woodworkers, General

* Lower volume demand is anticipated for training output from these programs. Recom-
mend training institutions use caution when implementing new programs in these classi-
fications. New programs could result in over training. The asterisk indicates the average
annual need for trained workers in this category exceeds the average annual supply by at
least sixteen but no more than twenty-five.
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Appendix I

CENTRAL ARKANSAS SDA / CITY OF LITTLE ROCK SDA

The following occupations or occupational fields have been determined to be in
substantial and recurring demand and should be used in completing form ESD-
Ark-533-Request by Claimant for Training Approval. :

CIP CODE CIP TITLES

52.0302 Accounting Technicians

52.0401 Administrative Assistants / Secretaries, General
13.1201 Adult and Continuing Education Teachers

09.0201 Advertising Assistants / Technicians

01.0401 Agricultural and Food Products Processing Operators
01.0501 Agricultural Supplies Retailing and Wholesaling Occupations
01.0301 Agriculture Production Workers and Managers, General
47.0603 Auto / Automotive Body Repairers

47.0604 Auto / Automotive Mechanics / Technicians

52.0803 Banking and Financial Support Workers

46,0401 Building / Property Maintenance and Managers

46.0201 Carpenters

41.0301 Chemical Technology / Technicians

20.0201 Child Care and Guidance Workers and Mgrs., General
20.0301 Clothing, Apparel and Textile Workers and Managers, Gen.
12.0505 Commercial Food Preparation Workers

11.0201 Computer Programmers

43,0102 Correction Officers

20.0601 Custodial, Housekeeping and Home Serv. Wrkrs. and Mgrs., Gen.
20.0604 Custodians / Caretakers

20.0305 Custom Tailors

51.0601 Dental Assistants

51.0602 Dental Hygienists

47.0605 Diesel Engine Mechanics and Repairers

20.0309 Drycleaners and Launderers, Commercial

46.0302 Electricians

43,0203 Fire Science / Firefighters

08.0601 Food Products Retailing and Wholesaling Occupations
03.0501 Foresters

12.0301 Funeral Services and Mortuary Science Technicians
48.0702 Furniture Designers and Makers L
52.0408 General Office / Clerks and Typists

08.0706 General Sales Workers

50.0402 Graphic Design, Commercial Artists and Illustrators



- Appendix I

CENTRAL ARKANSAS SDA / CITY OF LITTLE ROCK (CONTINUED)

CIP CODE

49.0202
08.0901
52.0902

47.0303
14.1701
08.1001

52.1002
01.0605
43.0107
48.0399
03.0405

48.0501
'46.0101
12.0506
51.1004
51.0707
51.0907
48.0599

51.1614
51.1601

15.0701
52.0204
52.0205
51.1802

46.0408
50.0605
15.0607
46.0501
51.1613
13.1204

15.0702
09.0701

43.0109

CIP TITLES

Heavy Equipment Operators
Hospitality and Recreational Marketing Occupations
Hotel / Motel and Restaurant Managers

Industrial Machinery Maintenance and Repairérs
Industrial / Manufacturing Engineering Technicians
Insurance Marketing Workers

Labor / Personnel Relations Specialists
Landscaping Occupations and Managers
Law Enforcement / Police Officers
Leatherworkers and Upholsterers
Logging / Timber Harvesters

Machinists

Masons and Tile Setters

Meatcutters

Medical Laboratory Technicians

Medical Records Technology / Technicians
Medical / Radiologic Technology / Technicians
Metal Foundry Occupations

Nursing Assistants / Aides
Nurses (R.N. Training)

Occupational Safety and Health Technology / Technicians
Office Supervisors and Managers

Operations Managers and Supervisors

Optical Technicians / Assistants

Painters and Wall Coverers

Photographers

Plastics Technology / Technicians

Plumbers and Pipefitters

Practical Nurses ( L.P.N. Training)

Pre-Elementary / Early Childhood / Kindergarten Teachers

Quality Control Technology / Technicians
Radio and Television Broadcasters

Security and Loss Prevention Workers
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CENTRAL ARKANSAS SDA / CITY OF LITTLE ROCK (CONTINUED)

CIP CODE

48.0506
47.0606
44.0701

13.1501
13.1320

49.0205
48.0303

08.1203
51.0808

12.0507
47.0408
15.0506
48.0508
48.0701

CIP TITLES

Sheet Metal Workers
Small Engine Mechanics and Repairers™*
Social Workers

Teacher Assistants / Aides
Trade and Industrial Education Teachers (Vocational)

Truck, Bus and Other Commercial Vehicle Operators
Upholsterers

Vehicle Parts and Accessories Marketing Occupations
Veterinarian Assistants / Animal Health Technicians

Waiters / Waitresses and Dining Room Managers

Watch, Clock and Jewelry Repairers

Water Quality and Wastewater Treatment Technology / Technicians
Welders / Welding Technologists

Woodworkers, General

* Lower volume demand is anticipated for training output from these programs. Recom-
mend training institutions use caution when implementing new programs in these classi-
fications. New programs could result in over training. The asterisk indicates the average
annual need for trained workers in this category exceeds the average annual supply by at
least six but no more than fifteen.
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Appendix K

SIGNATORY PAGE FOR 1994-1996 LOCAL APPLICATION
VOCATIONAL AND TECHNICAL EDUCATION DIVISION
ARKANSAS DEPARTMENT OF EDUCATION
LITTLE ROCK, ARKANSAS

LEA/INSTITUTION

ADDRESS

FOR VOCATIONAL AND TECHNICAL EDUCATION DIVISION USE ONLY

; Date:

Special Populations Program Manager

Date:
State Supervisor, Vocational Equity

Date:
Program Manager for Appropriate
Tech Prep Specialty
- Date:
State Coordinator, Special Education
General Education Division

Date:
State Coordinator, Chapter 1
General Education Division

Date:
State Foreign Language Specialist
General Education Division

Date:
Associate Director, Instructional Programs Unit

Date:
* Associate Director, Postsecondary Vo-Tech
Schools

Date:

* Director , Department of Higher Education

* Postsecondary Institutions Only
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Appendix N

VITA

Emily Oates
Program Manager
Home Economics Education

Education

MSE (major field, Vocational Home Economics Education) - 1970
University of Central Arkansas, Conway; BS Vocational Home Economics
Education - 1961

Additional work — University of Arkansas, Fayetteville; (Vocational Home
Economics Education)

Employment

Teacher:

Wonderview Public .School, Hattieville, Arkansas, 1964-1974
(Vocational Home Economics, Biology, Physical Education;
served as supervising teacher for student teachers)

Sacred Heart Parochial School; Morrilton, Arkansas, 1956-1964
(3rd, 4th grade - English; 5th, 6th grade - all subjects;
7th, 8th grade - Literature and English;

High School - Science and Home Economics)

Administrative:

Vocational and Technical Education Division, Arkansas Department of Education
Program Manager: Home Economics Education, 1983-present
Area Supervisor: Vocational Home Economics Education,

Southwest Arkansas 1974-1979; Northwest Arkansas 1979-1983
Coordinator: Occupational Home Economics Program in Arkansas, 1979-1983
State Adviser: Arkansas Home Economics Related Occupations (HERO)

Association, 1980-1984

Professional Writing

Contributions to and Technical Assistance with the following:

1971.  Family Living Guide
Preparing for the World of Work
1972  Meeting the Needs of the Disadvantaged in Home Economics
Guidelines for Extended Learning Experiences
1973 Career Education in the Consumer and Homemaking Curriculum
1974 Integrating FHA Into the Classroom
1975  Successful Adult Classes in Home Economics Education
1976 Housing: A Guide for Home Economics Teachers
Home Economics for A1l Students
1977 Happiness....is Good Management



VITA

Emily Oates
Program Manager
Home Economics Education

1978 Happiness....is a Potpourri of Teaching Ideas
This and That (Enrichment Activities for Human Development)
1979  FHA Handbook, A Chapter Guide
1980  Arkansas Home Economics Teachers Handbook
HELPS for Teaching Housing
1981  Enrichment Materials for Gifted and Ta]ented Students in
Home Economics
Ideas for the 80’s and Beyond in Consumer and Homemaking
Programs in Arkansas
1982  Scope and Sequence Outline for Comprehensive Home Economics
(Revision)
1983 Conceptua] Outlines for Home Economics Education Courses
in Arkansas
1984 . Course Content Guides for Home Economics Educat1on Courses
in Arkansas
1985  Personal Living Skills - Curriculum Guide
Home Economics I - Curriculum Guide
1986  Latch Key Kids
1987 = KTV - Kitchen Video :
Suicide Awareness and Prevention: A Program for Life
Adolescent Alcohol Awareness and Prevention
Perspectives on Entrepreneurship
Food Lab Activities
TELL - Teens and Elderly, Leading and Learning
Arkansas Home Economics Teachers’ Handbook
Arkansas FHA/HERO Handbook
1988  Integrating Basic Skills into Home Economics
1989  Arkansas Teacher Education Handbook
Other Curriculum Guides and
Vocational Student Organization Publications

Articles for:

Vocational Visitor, a periodical for Arkansas Home Economics Teachers
Future Homemaker, a periodical for the vocational student organization,
FHA/HERO, in Arkansas
These are publications of the Home Economics Section of the Vocational
- and Technical Division of Arkansas Department of Education.

Appendix N



Appendix O

Form No. VE-PD 212

APPLICATION FOR SETASIDE FUNDS FOR
CRIMINAL OFFENDERS IN CORRECTIONAL INSTITUTIONS

LEA Number . - County School

4. Program Year 5. Amount of Setaside

The information requested in the following items may be attached to this application.

6. -List the current program offerings by two-digit CIP code: O01. Agriculture;
07. Business Education; 47. Trade and Industrial.

7. Describe any plans for expanding or upgrading the training program including
activities funded with state funds.

8. Describe the coordination with JTPA or any other activities funded with
federal dollars.

9. Describe the planned uses of the 1% setaside funds for the current program year.

Date Authorized Signature
Please complete and return three copies to:

Charles L. Brown

Associate Director, Vocational Finance
Vocational and Technical Education Division
Arkansas Department of Education

Three Capitol Mall, Room 408-D

Luther S. Hardin Building

Little Rock, Arkansas 72203-1083

Approved

Date Associate Director

Approved

Date Accounting Supervisor



Appendix P

OFFICE OF THE GOVERNOR
) Senator Luther “Lu” Hardin

ARKANSAS ADVISORY COUNCIL Commissane John Lipon
! Lowell B. Hightower

VOCATIONAL-TECHNICAL EDUCATION el B Hightons

103 West Capitol Avenue, #905
ttle Rock, Arkansas 722-1-5725
) (501) 324-9484

FAX (501) 324-9486

Ms. Helen Leigh, Program Analyst April 20, 1994
Vocational and Technical Education Division

State Department of Education

Little Rock, AR 72201

Dear Ms. Leigh:

This letter is in reference to the Advisory Council for Vocational-Technical Education’s
involvement in the development of the July 1, 1994, through June 30, 1996, State Plan.

A State Council representative met with the Carl Perkins Steering Committee on numerous
occasions to discuss the development of the State Plan. Also, during the State Council 's
regularly scheduled meetings information was reported and discussions took place on
issues concerning the State Plan. Further, the State Council was involved in designing and
administering the Vocational Education Assessment Survey. The survey results were
analyzed, interpreted and discussed by the council members. The interpretation ultimately
resulted in four recommendations being made to the State Board of Vocational Education
concerning the State Plan.

. The State Council members are continuing to review the State Plan and will decide at our
May scheduled meeting whether or not to forward a formal review or make comments to
the U.S. Secretary of Education. This option is provided to the Council by the Carl D.
Perkins Act.

The State Council is supportive of the proposed July 1, 1994, through June 30, 1996, State
Plan.

Sincerely,

~,

it —

Lu Hardin

Chairman

Arkansas Advisory Council for
Vocational-Technical Education

121
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